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	Senior School Link Practitioner
Job Description and Personal Specification

	
	

	Job title:
	Senior Substance Misuse School Link Practitioner – London Borough Merton

	Place of work:
	Catch22 Merton Young Person’s Risk and Resilience Service

	Hours of work:
	Fulltime, 37 hours per week school term only (39) plus 2 weeks (41) 

	Salary/Grade:
	Operations – Practitioner up to £29,000 actually salary

	Reports to:
	Service manager 

	Level of screening:
	Enhanced DBS

	

	Who we are


Catch22 exists to help build a society where everyone has a good place to live, good people around them, and a fulfilling purpose. We call these our '3Ps'.
We achieve this in two ways.  First, we improve lives on the frontline through delivery of public services. Secondly, we use our knowledge to change 'the system', to fix the complex web that can trap and disempower those it was set up to help. With the heart of a charity and the mindset of a business, we are uniquely placed to deliver on this challenging agenda.
	Where you fit in

	This role will be a permanent post; the post holder will be working in partnership with Merton  Schools. This role has been created to provide a dedicated resource to promote healthy behaviours and support schools in responding to substance misuse concerns/incidents that occur within the student population. Catch22 will Co-ordinate/oversee the partnership working.  

You will contribute to the Health, Emotional Wellbeing of CYP in Merton Schools, which is a wide range of support and services for children and young people in Merton to help maintain their wellbeing and address their physical, emotional and mental health needs.
You will also contribute if required to the development of polices and guidelines relating to health and substance misuse including PSHE. You will proactively and, where appropriate, reactively respond to incidents involving substance misuse and staff training taking a strengths based and trauma informed approach in order to support early intervention inclusion and attendance.
The post holder will complement the existing service working to support a  Healthy Schools approach, offering an initial triage service and assessment for young people referred up to the age of 18 years, either through direct contact with children and young people, or with professionals, parents, and carers.
The post holder will ensure that these children and young people are offered the opportunity to have their substance misuse needs assessed and an agreed care plan developed to improve their health and wellbeing outcomes. 
The post holder will directly contribute to the positive working environment within the multi-agency team. They will require a high degree of professional autonomy and self-management.
The post holder will act as an ambassador and link between Catch22 and Merton Schools, promoting awareness of each and sharing good practice between them in order to aid system approach to wellbeing, health, inclusion and achievement.


	Main Duties & Accountabilities


In partnership with Merton Schools, the Senior Substance Misuse School Link Practitioner will:

· Develop training for education staff, and where required develop and deliver workshops to parents and carers to provide basic drug, alcohol and wellbeing awareness. The post holder will also offer 1 to 1 targeted support for parents/carers for young people who have an identified substance misuse concern. 
· Provide family interventions and support to parents/carers of service users accessing  Catch22 substance misuse service; you will hold a pre-defined case load of parent/carers, who are referred, by means of effective assessment, care planning and risk management.
· Work collaboratively with local schools and other relevant agencies to deliver a holistic package of care; this may include attending multi agency meetings.  Ensure effective referrals, care and risk management, as well as ease of transition and referral for young people. This practice will aid inclusive practices and support the young person’s attendance at school, or other appropriate educational establishment. 
· Responding to referrals and undertaking needs assessment to inform delivery of 1:1 intervention with parents/carers.  Offering appropriate harm reduction; information and support.
· Deliver wellbeing and substance misuse education workshops to parents/carers of service users/ students. 

· Where safeguarding concerns are identified, responding appropriately by supporting the family and the young person, referring, and sharing information with Merton Children’s Services, in accordance with the requirements of the schools’ safeguarding policy and Catch22’s safeguarding policy and guidance.

· Offer an initial triage/assessment for students (aged up to 18) where concerns/incidents relating to substance misuse have been identified and onward referral of CYP into treatment as appropriate.
· Ensuring records of involvement with young people/adults and families are appropriately completed in accordance with GDPR and Catch22’s monitoring and recording standards and requirements.

· Adhere to partnership working protocols with other agencies and promote effective dialogue, referral and care pathways between agencies, families, and schools.

· Be a proactive member of the service and team, attending meetings and training events as required. 

· Ensure that the service promotes and reflects equality of opportunity and diversity at all levels. 

· Maintain and update professional knowledge and competencies ensuring that you are up-to date on all relevant Catch22 policies and procedures, and are working in line with local and governmental frameworks such as Public Health England, Safeguarding etc. 

· Carry out other relevant duties, as required.

· Provide consultancy and guidance on substance misuse issues to colleagues.

· To have use of a vehicle, with up-to-date licence, MOT and Business Insurance,

· To be able to work flexibly including some weekend and regular evening work one/two days a week, to meet the needs of the client group.
	What does good look like for this role?


· Merton schools have direct access to guidance, support and signposting with dealing with drugs and alcohol related issues.
· Parents/carers receive support/education to enable them to support their child.
· Parents/carers have improved relationships with their child.
· Improved outcomes for child/young person

· Parents are supported to safeguard their children; the service user and siblings.
· Service users have a positive experience and achieve their goals.
· School staff are supported to increase their knowledge, skills and understanding in relation to wellbeing and drug use/misuse and benefit from greater awareness of a range of health-related services and support available across the county. 
	Organisational Relationships



You will work alongside and develop effective relationships with other service staff, both within Merton  and Catch22 as a whole.
	Job Title: Person Specification

	COMPETENCY
	ESSENTIAL
	DESIRABLE
	ASSESSMENT

	QUALIFICATIONS
	· NVQ3 Health & Social Care or Criminal Justice or equivalent/ appropriate qualification including: 
· Relevant professional qualification in youth and community work, special educational needs, family and parent interventions 


	· Qualification/training in CBT, Motivational Interviewing (MI) or other recognised intervention skills

· NVQ3 or equivalent in leadership/ management 


	Screening and interview

	KNOWLEDGE
	· Working knowledge/understanding of alcohol/substances, their risks, and effects
· Knowledge of issues/associated factors relating to young people and substance misuse
· Knowledge/understanding of safeguarding, risk and vulnerabilities relating to children and young people.
· Knowledge of engagement and intervention strategies 


	· Knowledge of national substance misuse guidance/strategy
· Specialist knowledge in CBT, MI, or other relevant intervention skills.
· Basic awareness of the PSHE curriculum and effective practice
	Screening and interview

	EXPERIENCE


	· Working with young people experiencing substance misuse issues, and/or who have a range of needs/risk factors/vulnerabilities.
· Working with young people in group settings and one-to-one

· Delivering service presentations & training to professionals and partners/stakeholders
· Multi-agency working with statutory Children and Families Services and/or Youth Justice Services and/or youth and community services and/or health and social care settings.
· Experience of delivery family/parent work and interventions 

· Experience of using recording and data collation systems
	· Specialist Young People’s substance misuse interventions
· Experience of providing engagement and intervention strategies to children and young people
· Use of NDTMS reporting systems and / or other substance misuse recording/ reporting databases and systems

	Screening and interview

	SKILLS & ABILITIES
	· To be able to use a range of management/leadership styles as appropriate.
· To work at both operational and strategic level
· Ability to work creatively within agreed management arrangements, and to maintain positive relationships with key partner agencies.
· Effective risk assessment skills, particularly when working with young people/parent/families with complex needs.
· Excellent engagement skills, able to motivate and enthuse staff, service users and others.
· Excellent communication skills, and the ability to engage with people from a range of settings.
· Good organisational skills (for self and others) 

· To be able to use a range of intervention and engagement styles as appropriate.
· Work effectively in a team.
· Ability to prioritise and manage workload/demands.
· To be able to adopt a flexible approach to all aspects of work.
· Problem solving and a “can do” attitude.
· Good IT skills

· Report writing. 

· Attention to detail.

	Appreciation of one or more of the following:

· Strengths based approach.
· Family/parent interventions
· Trauma informed practice 


	Screening and interview

	OTHER
	· Share Catch22 values.
· Awareness of and commitment to Equality & Diversity

· Current driving licence and use of a car
· Willing to travel and work flexibly.
· Desire to develop and undertake training as required.

	
	Screening and interview




