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	SPORTS COACH
Job Description and Personal Specification

	
	

	Role:
	Sports Coach – Suffolk Positive Futures

	Place of work:
	Lowestoft / Haverhill  (Suffolk)

	Hours of work:
	TBC - Sessional

	Salary/Grade
	

	Reports to:
	Suffolk Positive Futures Project Manager 

	Level of screening:
	Enhanced DBS

	

	Who we are


Catch22 exists to help build a society where everyone has a good place to live, good people around them, and a fulfilling purpose. We call these our '3Ps'.
	Where you fit in

	The objective of the programme is to use sport and other leisure based activities to engage with young people aged 10-19. The project aims to encourage participation and steer young people towards safe activities, education, training and employment.

The post holder will support the project by assisting towards the delivery of a programme of sports based activities to young people identified to take part in the service. Emphasis will be placed on raising young people’s aspirations in relation to self-esteem, personal development, and healthier lifestyles.


	Main Duties & Accountabilities


We achieve this in two ways. First we improve lives on the frontline through delivery of public services. Secondly, we use our knowledge to change 'the system', to fix the complex web that can trap and disempower those it was set up to help. With the heart of a charity and the mindset of a business, we are uniquely placed to deliver on this challenging agenda.

· Reporting to the Suffolk Positive Futures Project Manager

· Responsibility for developing and/or maintaining close working relationships with other staff members of the Suffolk Positive Futures Project, particularly the other sessional sports coaches 

MAIN DUTIES 

· Contribute towards the planning, preparation and delivery of sports coaching and or casual sports opportunities to young people attending the Positive Futures sessions.

· To arrive in time to assist with setting up any equipment needed to run and start the class on time.

· Work collaboratively with other Positive Futures coaches to ensure that the programme reflects the needs of the group attending.

· To assist the head coach with instructing the class with due regard to health and safety considerations, and be aware of the projects’ health and safety procedures.
· To attend training sessions as required.
· Undertake the necessary record keeping and administration.

· To keep all coaching qualifications in date as required by the sports national governing body.

· Maintain frequent contact with Positive Futures Manager & Project Coordinator
· Such variations as may be required from time to time without changing the general character of the duties shown above or the level of responsibility entailed.

Other
· In carrying out the above activities, the sports coach will:

· Participate in internal Catch-22 and external training and staff development programmes as required.

· Be fully committed to the active promotion of Catch-22’s equal opportunities policy. 

· Be willing to work flexible hours, including evening and weekend when required.

· Seek to improve personal performance and contribution.

· Ensure the implementation of Catch-22 policies and procedures sense.

· To undertake any other relevant duties as may be required from time to time

Please note

The successful candidate will be police checked to ensure their suitability to work with young people

This job description is intended to give you an indication of the main duties involved, but is not meant to be an exhaustive list.
	Assistant Football Coach: Person Specification

	COMPETENCY
	ESSENTIAL
	DESIRABLE
	ASSESSMENT

	QUALIFICATIONS
	Level 1 certificate in sports coaching or equivalent sports coaching qualification
	First Aid Certificate

	Application

	KNOWLEDGE & EXPERIENCE


	Experience of coaching sport to young people
Experience in supervising groups of children

Experience of working with young people in a community setting.
	Experience of coaching in a crime diversion/social exclusion setting
Knowledge of good working practices with young people

Understanding of the needs of socially excluded young people
	Interview/Application

	SKILLS & ABILITIES
	Good communicator and organiser
Access to own transport.

Full driving licence.
	Ability to work on own initiative to an agreed action plan

Experience of teamwork/leadership

IT skills in particular word, Excel and outlook


	Interview/Application

	OTHER
	An awareness of equal opportunities and equality and diversity
Self-motivated

Ability to work under own initiative

Ability to work under pressure
	
	Interview/Application


