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	Job Title 
Job Description and Personal Specification

	
	

	Job title:
	Skills Trainer

	Place of work:
	Amazon 

	Hours of work:
	37 hours per week

	Band:
	Practitioner

	Reports to:
	Senior Operations Manager

	Level of screening:
	Full DBS

	

	Who we are


Catch22 exists to help build a society where everyone has a good place to live, good people around them, and a fulfilling purpose. We call these our '3Ps'.
We achieve this in two ways. First we improve lives on the frontline through delivery of public services. Secondly, we use our knowledge to change 'the system', to fix the complex web that can trap and disempower those it was set up to help. With the heart of a charity and the mindset of a business, we are uniquely placed to deliver on this challenging agenda.

	Where you fit in

	Catch22 College
Our Catch22 College is the collective name for 12 sites we have across the country delivering academic and vocational training programmes for young people aged 16+ who, for whatever reason, are not suited to a mainstream college setting. Our  College Site, like our all our other College sites, provides learners with a highly supportive environment where they have access to opportunities to build up their confidence and self belief, and to gain new skills and experiences that will help them to achieve their goals in life. We exist to help our learners find their future.

We have recently secured a Supportive Internship program with Amazon in partnership with Project Search and Durham County Council. This is a new program and to enable its success we require an innovative, confident, multi skilled and dynamic individual to guide our young people through their program


	Main Duties & Accountabilities


To facilitate the training and integration of Project SEARCH student into a department rotation and/or competitive work environment.

a. Provide individual training and support to the intern at the host business worksite or competitive job which includes: Skills Training, building natural supports, identifying Reasonable Adjustments, assistive technology, etc.

b. Communicate effectively with any other staff, co-workers, family members, college and supported employment agency personnel as relates to the intern being trained.

c. Perform specific department analysis, job analysis, task analysis, and job matching activities.

d. Carry out steps of employment plan with intern and other parties as

Appropriate and attend individual employment planning meetings to know intern’s strengths, interests and challenges

e. Work with interns, employers, families, job development specialist, steering group partners and other appropriate parties to problem solve issues related to training and employment where necessary.

f. Practice positive feedback techniques with interns, colleagues, and other staff.

g. Train interns to the required standard in the areas of personal hygiene, communication, interviewing, and self management as they relate to successful employment at the host business.

h. Provide travel training to job site if necessary.

i. Communicate with other partners to make final decisions regarding

any issues that may affect intern’s success at a worksite or competitive job site. These decisions may be related to continued Skills Training, fading, self-management, job tasks, etc.

j. Explore jobs that match intern’s interests and skills and communicate with all team members about job options. 

k. Attend training programs provided 

l. Participate in decision-making process to identify and implement training strategies and/or services with other partners and host business staff.

m. Coordinates Skills Training and other job details with all team members and    provide reports for other team members when required.

	What does good look like for this role?


Contributing to the overall success of the Catch22 College: 

To do this, our Skills Trainer will:

· 
Share our vision and values – they will help us to create a culture of trust and respect between all staff and all students, where students are treated as young adults who need some support to prepare for independence and for the world of work,

· Be flexible and ready to get stuck in! – The Catch22 College:  team is small, but aspires to be the best. For this reason, every members of the team must be committed to working collaboratively flexibly, sometimes covering each other or going the extra mile to have the best possible impact for our students.   

Catch22 are committed to safeguarding and promoting the welfare of learners and expect all staff to share this commitment
	Organisational Relationships
Our Skills Trainer will:

· Report directly to the Senior Operations Manager

· Develop positive relationships with students, parents/carers, external agencies (e.g. social services) and other key stakeholders.
Develop positive relationships with key personnel in the Catch22 Group. From time to time, work in partnership with other Catch22 staff across the country focused to share best practice, lessons learned, etc.


	Job Title: Person Specification

	COMPETENCY
	ESSENTIAL
	DESIRABLE
	ASSESSMENT

	QUALIFICATIONS
	5 GCSEs or equivalent

	A recognised teaching qualification.


	Interview

	KNOWLEDGE
	A robust knowledge of behavioural techniques and theories and their application.

Knowledge of the statutory requirements of Equality and Diversity health and safety, safeguarding and child protection.
A sound knowledge of planning and assessment techniques.

A secure knowledge and understanding of subject(s)/curriculum area(s) and related pedagogy.

An extensive knowledge and understanding of how to use and adapt a range of teaching, learning and behaviour management strategies, including how to personalise learning to provide opportunities for all learners to achieve their potential.

	
	

	EXPERIENCE


	A clear understanding of the Study Programme

Significant experience of Teaching and Planning

Experience of working with a cohort of young people including those with complex, high behavior and additional learning needs.
Extensive behaviour management experience with students who have complex needs and extreme behaviour.

Relevant classroom teaching experience.
Experience with safeguarding procedures and promoting the welfare of learners.

	Experience of working with disengaged or hard to reach young people aged between 14 and 19 years old.


	Interview

	SKILLS & ABILITIES
	Ability to work effectively with students with complex needs

Ability to communicate effectively both in verbal and written form.

Ability to effectively use a variety of teaching and organisational styles and resources, including ICT to deliver outstanding teaching and learning

Ability to work as part of a team to deliver a holistic educational package.

Ability to cope with emotionally demanding situations.

Ability to manage your time effectively.

Flexible creative and adaptable approach.

Ability to build positive and professional relationships with students, colleagues, parents/carers and other stakeholders as appropriate. 


	
	Interview

	OTHER
	Share Catch22 values

Awareness of and commitment to Equality & Diversity
Willing to travel and work flexibly.
Desire to develop and undertake training as required.

	
	




