
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 





Health and wellness are at the core of who we are and what we do. As a Well mark employee, you are encouraged to eat well, move 

more, and become a wise health care consumer. 

MEDICAL AND PRESCRIPTION DRUG COVERAGE 

Wellmark offers the choice of multiple employee health plans 
with competitive premiums to meet the needs of you and your 
covered dependents. Prescription drug coverage and a yearly 
vision exam are included in your health plan. Your coverage is 
effective the first day of the month following your hire date. 

DENTAL COVERAGE 

Choose from two dental plan options (Basic & Premium) - both 

of which provide 100% coverage for preventive and restorative 
services. Additional benefits and a higher plan maximum are 
available under the Premium plan. 

VISION PLAN 

You can elect to purchase our comprehensive vision insurance for 
glasses (standard lenses and frames) and contacts. Annual eye 
exams are covered by your Well mark health plan. The vision plan 
is offered at a discounted group rate, but you are responsible for 
100 percent of the cost of the premium. 

HEALTH SAVINGS ACCOUNT (HSA) 

If you choose to enroll in Well mark's Savers Plan HDHP, you 
may elect to contribute to an HSA. An HSA is an individually 
owned, tax-advantaged account used to pay for 
qualified medical expenses either now or in the future. Individuals 
and families may contribute up to the annual IRS maximum based 
on coverage level. Also, an individual who turns 55 at any point 
during the calendar year is eligible to contribute an additional 
amount allowed by the IRS. 

FLEXIBLE SPENDING ACCOUNT (FSA) 

You can choose to defer up to the annual IRS maximum 
on a pre-tax basis for unreimbursed medical expenses 
through a general-purpose or limited-purpose FSA. 
Well mark also offers a dependent care FSA, in which you 
may also defer up to the annual IRS maximum pre-tax. 

3 I MY HEALTH MATTERS 

STATE-OF-THE-ART FITNESS CENTER 

Regular physical activity is one of the most important things 
we can do to for our physical AND mental health. Wellmark 
provides our employees in Des Moines and Sioux Falls with free 
24/7 access to a variety of equipment and other well-being 
support tools through our Well for Life Centers. 

PATHWAYS TO WELLNESS INCENTIVES 
As an organization, Wellmark believes a strong relationship with a primary 
care provider is vital to achieving better health outcomes. To reinforce this 
belief, Wellmark provides a $1,000 incentive to employees who complete 
an annual preventive visit (physical) with their provider and an online self­
assessment of their health and lifestyle habits. 

LIFESTYLE SPENDING ACCOUNT (LSA) 

In addition to encouraging employees to know and understand 
their current health status through the Pathways to Wellness 
program, Wellmark also allows employees to personalize how 
they invest in their well-being by providing each employee with 
$500 in a pre-funded LSA to use on wellness-related items or 
services. Eligible expenses include at-home exercise 
equipment, massage therapy, gym/fitness center 
reimbursements, home office equipment, healthy meal 
subscriptions, and more. 

EMPLOYEE ASSISTANCE PROGRAM (EAP) 

Our Employee Assistance Program (EAP) provides confidential 
assessment, consultation, and referral services to help 
employees and their family members deal proactively with 
personal concerns. Services include mental health counseling 
and referrals, life coaching, legal services, financial 
consultation, dependent adult, and childcare resources, and 
more. 









 

 

 

 

 

 

 

 






