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	Position Title
	Senior Manager, Indigenous Strategic Initiatives

	Group/Portfolio
	Deputy Vice Chancellor (Indigenous)

	Classification
	HEW 10

	Position Number
	00064210

	Reports To
	Senior Portfolio Manager



1.0 Position Purpose
Reporting to the Senior Portfolio Manager, the Senior Manager, Indigenous Strategic Initiatives will lead the planning, coordination and delivery of key Indigenous strategic projects and priorities across Griffith University. Working closely with the Deputy Vice Chancellor (Indigenous), Senior Portfolio Manager, Director, Student Equity and Diversity, and Coordinator, Indigenous Learning and Teaching, the role will drive major initiatives, provide strategic advice, and develop institutional strategies and frameworks that advance Griffith's Indigenous vision and objectives.
The Senior Manager, Indigenous Strategic Initiatives, is responsible for: coordination of the delivery and management of Griffith’s whole of university Indigenous Plan; alignment with Griffith’s other key strategic plans in research, education, people and internationalisation; refresh of the Indigenous Research Unit; and providing strategic advice internally to DVC(I) leadership, university executive leadership and external stakeholders including, but not limited to First Peoples communities and external partners including the Alliance 2050 network. 
2.0	Eligibility Requirements

· Completion of a postgraduate degree in a relevant field together with extensive relevant experience; or extensive experience and management expertise; or an equivalent combination of relevant experience and education/training.

· Demonstrated strong understanding of contemporary Aboriginal and/or Torres Strait Islander peoples, cultures and communities, including knowledge of the higher education sector and the ability to communicate and engage effectively and respectfully with Aboriginal and/or Torres Strait Islander peoples.
3.0	Key Responsibilities

· Lead the planning, coordination and delivery of strategic Indigenous initiatives on behalf of the Deputy Vice Chancellor (Indigenous), ensuring projects are delivered within agreed timeframes, budgets and quality expectations.

· Manage the development and implementation of Griffith University's Indigenous strategic priorities, including establishing project frameworks, governance arrangements, milestones, risk management processes and stakeholder engagement plans.	Comment by Adrian Jimenez: This is close to a HEW 9 descriptor for Organisational Knowledge and Judgement, Independence & Problem Solving	Comment by Roshin Jayasinghe: Maybe we could recommend changing this to manage or drive?

· Coordinate the refreshing of Griffith University's Indigenous Research Unit  in collaboration with the Office of the Deputy Vice Chancellor (Indigenous), Office of Research, the Indigenous Research Unit, Indigenous researchers, research leaders and external partners including the Alliance 2050 network.

· Lead the development and drafting of Griffith University's Indigenous Plan, facilitating consultation and engagement activities across Griffith's Indigenous community, students, staff and key stakeholders.

· Lead strategic engagement with internal and external stakeholders to inform the development of an institutional Indigenous identity framework that strengthens Griffith University's Indigenous presence, values, narrative and positioning.

· In consultation with GUMURRII leadership, coordinate and oversee the planning and delivery of the GUMURRII South Bank relocation and new space development project, including stakeholder consultation, project governance, issue resolution and transition planning.

· Lead the development of an Indigenous marketing and communications recruitment strategy in partnership with GUMURRII and Marketing and Communications, ensuring alignment with institutional priorities for Indigenous recruitment, participation and success.

· Represent the Deputy Vice Chancellor (Indigenous) and the Office of the DVCI on project working groups, steering committees and institutional forums, escalating risks, opportunities and strategic issues as required.

· Prepare high-level reports, briefing papers, options papers, discussion papers, business cases, presentations and recommendations for executive consideration.

· Identify emerging risks, issues, barriers and opportunities across the project portfolio and provide strategic advice and recommendations to support informed decision-making. Monitor progress against strategic objectives and key deliverables and provide regular project and status reports to the Deputy Vice Chancellor (Indigenous).

· With the DVC(Indigenous), lead stakeholder engagement, supervise and provide direction to staff, building productive relationships and collaborate effectively with senior leaders, academic groups, professional portfolios, external partners and First Peoples communities to drive project outcomes.

· This position may be required to take on other responsibilities, commensurate with the expectations of a role at this level, which contribute to the overall objectives of the work unit.

· Maintain compliance with relevant legislation and University policies and procedures, including equity and health & safety and exhibit good practice in relation to same.

· [bookmark: 3.1_Criteria]Lead and promote compliance with relevant legislation and University policies and procedures, including diversity and safety and exhibit good practice. Be a leading example of the principles and values embodied in the University’s Code of Conduct, and behave, act and communicate at all times to reflect fairness, ethics and professionalism.


[bookmark: On_the_recommendation_of_the_Vice_Chance]4.0	Key Capabilities

· Griffith University identifies the attributes of resilience, flexibility, creativity, digital literacy and entrepreneurship as critical to our graduates’ success, in the rapidly changing future world of work. We have established a Griffith University Capability Development Framework to provide a common language of some of the non-technical organisation skills that will support our staff to thrive now and into the future. The Capability Development Framework will assist you to understand the current skill level of this position in the non-technical but critical skill domains that are increasingly important in a changing workplace context. 

To read about some of the non-technical organisation skills for this position, please see the Leads Self section of our Capability Development Framework.
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