[image: ]
Position
Description






	Position Title
	Training Manager – ARC Training Centre for Climate-Resilient Water

	Group/Portfolio
	Griffith Sciences, Australian Rivers Institute

	Classification
	HEW Level 8

	Position Number
	000

	Reports To
	A/Prof Brian S McIntosh

	Employment Type
	Fixed Term



1.0	Position Purpose
The Training Manager, ARC Training Centre for Climate-Resilient Water, is responsible for the strategic planning, development, implementation, evaluation and continuous improvement of the Centre's Training and Capacity Development Programme. The position provides leadership across a portfolio of professional and researcher development services supporting water-industry professionals, academic staff and higher degree research candidates.
Operating under broad direction, the Training Manager will exercise substantial autonomy in translating Centre strategy, ARC funding commitments and stakeholder needs into an integrated programme of training, capacity-building and engagement activities. Services may include face-to-face, online, classroom and field-based training; research translation initiatives; Communities of Practice; industry hosting and placement arrangements; and leadership development, coaching and mentoring.
The Training Manager will establish and maintain strategic relationships with domestic and international universities, government agencies, water utilities, consulting firms, technology providers, professional associations and other industry stakeholders. The position will identify opportunities for collaboration and programme growth, negotiate delivery arrangements and lead multidisciplinary teams of academic, professional and external contributors. 
The role is accountable for programme planning, budgets, quality assurance, stakeholder engagement, monitoring and evaluation, risk management and reporting. Through these responsibilities, the Training Manager will contribute significantly to the Centre's delivery against ARC, university and industry commitments, and to the development of climate-resilient water capability across Australia.
The position is based within the International WaterCentre research group of the Australian Rivers Institute and works closely with Centre leadership at Griffith University, The University of Queensland and partner organisations across the ARC Training Centre consortium.
2.0	Eligibility Requirements

Essential
Qualifications and Experience
· A relevant postgraduate qualification and substantial relevant experience, or an equivalent combination of education, training and professional experience.
· Demonstrated experience leading the design, delivery and evaluation of complex professional development, training, capacity-building or comparable multi-stakeholder programmes.
· Demonstrated experience planning and delivering programmes involving academic, industry, government and professional stakeholders.
· Strong programme and project management expertise, including budget management, quality assurance, risk management, monitoring and reporting.
Leadership and Strategic Capability
· Demonstrated ability to translate strategic objectives, contractual commitments and stakeholder requirements into practical programme plans, priorities and deliverable outcomes.
· Demonstrated ability to lead multidisciplinary teams and achieve outcomes through staff, academic contributors, contractors and partner organisations.
· Proven capacity to work independently under broad direction, exercise sound judgement and effectively manage competing priorities within a complex environment.
· Demonstrated strategic, entrepreneurial and problem-solving capability, including the ability to develop innovative and practical solutions to stakeholder and organisational challenges.
Stakeholder Engagement and Communication
· Demonstrated success in establishing and maintaining productive relationships across organisational, disciplinary and cultural boundaries.
· Highly developed interpersonal, negotiation, facilitation and communication skills, including the ability to deliver workshops, presentations and high-quality written reports.
· Demonstrated ability to prepare proposals, funding submissions, business cases and governance reports for diverse audiences.
Policy and Governance
· Demonstrated ability to interpret and apply legislation, funding agreements, contracts, policies and procedures and advise on their implementation.
Desirable
· Experience working in the water sector, climate adaptation, environmental management or related fields.
· Experience working within a university, Cooperative Research Centre, ARC Training Centre or similar research-industry collaboration environment.
· Experience coordinating research translation, Communities of Practice, industry placements or leadership-development initiatives.
· Experience working with international partners and culturally diverse stakeholder groups.

3.0	Key Responsibilities
[bookmark: On_the_recommendation_of_the_Vice_Chance]Strategic Programme Leadership
· Provide strategic and operational leadership for the Centre's Training and Capacity Development Programme, translating Centre objectives, funding commitments and stakeholder priorities into an integrated programme of work.
· Provide high-level advice to the Centre Director and Deputy Director, Centre Manager, Executive Committee and relevant governance bodies regarding capability needs, programme priorities, risks, opportunities and performance.
· Identify emerging capability needs and develop new initiatives, partnerships and delivery models that strengthen programme impact and sustainability.
Programme Development and Delivery
· Lead the design, implementation, evaluation and continuous improvement of professional and researcher development services, including training programmes, research translation activities, Communities of Practice, industry placements and leadership-development initiatives.
· Oversee programme schedules, deliverables, quality standards and stakeholder outcomes to ensure successful implementation.
· Coordinate and facilitate selected programme activities where appropriate.
Stakeholder Engagement and Partnership Development
· Build and maintain strategic relationships with participating universities, government agencies, water utilities, industry partners, professional associations and international organisations.
· Represent the Centre through relevant professional networks, forums, industry events and stakeholder engagements.
· Develop collaborative arrangements that support programme delivery and enhance Centre impact.
Leadership of Teams and Projects
· Establish and lead multidisciplinary project teams comprising academic staff, professional staff, consultants, facilitators and partner personnel.
· Allocate work, coordinate contributions, monitor progress and resolve complex delivery issues to ensure agreed outcomes are achieved.
· Foster a collaborative, high-performing culture across programme contributors and partners.
Financial Management and Resource Planning
· Develop, manage and monitor programme and project budgets within approved delegations.
· Forecast resource requirements, manage procurement activities, monitor expenditure and implement corrective actions where required.
· Ensure efficient and effective use of Centre resources in support of programme objectives.
Monitoring, Evaluation and Reporting
· Establish and oversee monitoring, evaluation and learning processes that assess programme quality, relevance, participation, outcomes and impact.
· Analyse programme data and stakeholder feedback to support continuous improvement and future planning.
· Prepare and oversee timely, accurate and high-quality technical, financial, performance and governance reports required by funding agreements, university processes and Centre governance arrangements.
Communication and Promotion
· Develop and oversee stakeholder communication, engagement and promotional activities in collaboration with Centre and University communication specialists.
· Support the development of web content, promotional materials, media stories and other communications that strengthen programme visibility and stakeholder engagement.
Compliance and Risk Management
· Identify, assess and manage operational, contractual, financial, safety, ethical and reputational risks associated with the programme portfolio.
· Ensure compliance with legislation, funding agreements and University policies and procedures.
· Promote a culture of good governance, accountability and continuous improvement.
University Values and Conduct
· Act in accordance with Griffith University's Code of Conduct and demonstrate the University's values in all professional interactions.
· Contribute positively to an inclusive, respectful and high-performing workplace culture.

4.0	Key Capabilities

Griffith University identifies the attributes of resilience, flexibility, creativity, digital literacy and entrepreneurship as critical for success in a rapidly changing world of work. The Capability Development Framework provides a common language for the non-technical capabilities required for staff to thrive and succeed.

This position is expected to operate predominantly within the Leads Self and Leads Others capability domains, demonstrating:

· Strategic thinking and judgement.
· Leadership and influence.
· Stakeholder engagement and partnership development.
· Innovation and continuous improvement.
· Communication and collaboration.
· Planning, organisation and delivery.
· Adaptability and resilience.
· Financial and commercial awareness.
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