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	Position Title
	Learning Designer

	Group/Portfolio
	Office of the Provost

	Classification
	HEW 8

	Position Number
	00063355

	Reports To
	Senior Learning Designer

	Employment Type
	Continuing



1.0	Position Purpose
Learning Designers play a key role in the design of learning activities, learning experiences and the integration of resources in a fully online learning environment, to achieve high quality learning outcomes for students.

Learning Designers work collaboratively with teaching staff, subject matter experts and other members of the Online Strategy Unit (OSU) to develop confidence and capability in the application of a range of educational technologies that enhance the student experience.

This position also works in collaboration with members of the University community and other staff to design and develop student centred resources that engage students in rich technology enabled learning experiences.

2.0       Eligibility Requirements
· The occupant of this position will hold postgraduate tertiary qualifications in a relevant discipline such as Instructional Design and/or Teaching and have experience as a learning designer, educational designer and/or learning and teaching consultant (design)

3.0	Key Responsibilities
· Work as an effective and collaborative member of the OSU to develop high quality fully online courses as per the design and resource requirements of the Unit.
· Effectively partner with academics, students, OSU members and key stakeholders to design, develop and evaluate high-quality active, authentic, and collaborative student-centred learning experiences for fully online delivery.
· Integrate contemporary learning and teaching strategies to guide course, program, and resource, design including Universal Design for Learning (UDL), Students as partners, and Social learning, while following the principles of constructive alignment. 	 	
· Collaboratively design diagnostic, formative and summative assessment strategies to foster the development of authentic and transferable skills, with a view to improving employability outcomes and producing graduates confident to face the future.
· Advise and support clients and stakeholders, as needed, during the design, development, delivery, and evaluation of resources, courses and programs that support the strategies, goals, objectives and standards of Griffith University.
· Critically assess and adapt existing learning and teaching resources and activities materials with consideration for accessibility, reusability and new course and program requirements.
· Use current and emerging educational technologies to create solutions within the agreed OSU design models for learning while scaffolding development of academic and student skills and capabilities.
· Facilitate the integration of services and digital resources, from across Griffith University, into courses and programs to support student learning experiences.
· Ensure the efficient management of learning design and development projects, including: 
· managing stakeholder engagement and expectations
· scoping projects and preparing work estimates ensuring the efficient use of project resources in collaboration with the OSU project coordination team
· maintaining relevant documentation and data records 
· delivering outcomes in line with budget and quality objectives 
· efficiently managing multiple complex projects simultaneously with shared resources and competing deadlines.
· Design, develop and deliver professional learning programs for academics and other professional staff to build the University’s capacity to achieve strategic goals.
· Ensure compliance with relevant legislation and University policies and procedures, including equity and health and safety and exhibit good practice in relation to same.
· May be required to take on other responsibilities, commensurate with the expectations of a role at this level, which contribute to the overall objectives of the work unit.
· Be a leading example of the principles and values embodied in the University’s Code of Conduct, and behave, act and communicate at all times to reflect fairness, ethics and professionalism.



[bookmark: On_the_recommendation_of_the_Vice_Chance]4.0	Key Capabilities

· Griffith University identifies the attributes of resilience, flexibility, creativity, digital literacy and entrepreneurship as critical to our graduates’ success, in the rapidly changing future world of work. We have established a Griffith University Capability Development Framework to provide a common language of some of the non-technical organisation skills that will support our staff to thrive now and into the future. The Capability Development Framework will assist you to understand the current skill level of this position in the non-technical but critical skill domains that are increasingly important in a changing workplace context. 

To read about some of the non-technical organisation skills for this position, please see the Leads Self section of our Capability Development Framework.





image1.png
UNIVERSITY

Queensland, Australia




