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Description






	Position Title
	Manager, Financial Assurance

	Group/Portfolio
	Finance

	Classification
	HEW Level 10

	Position Number
	00064198

	Reports To
	Head of Financial Management

	Employment Type
	Continuing



1.0 [bookmark: _heading=h.gjdgxs]Position Purpose

The position provides expert leadership and advice on the University’s financial management compliance, controls and assurance processes to ensure alignment with external statutory obligations and internal governance requirements. It leads the implementation, ongoing operation and continuous improvement of the Financial Assurance Framework (FAF), with oversight of the delivery of the Chief Financial Officer Assurance Statement through adherence to legislative, policy and audit standards. The role oversees financial risk management by monitoring and analysing compliance performance, implementing assurance activities, and ensuring the effective operation of internal controls to support statutory reporting and sound financial management.

Through strong partnerships with key stakeholders, the position develops and maintains financial frameworks, policies, procedures and guidance to safeguard the University’s financial resources. It also maintains the integrity of the chart of accounts and general ledger, provides authoritative advice on accounting entries and journal protocols, and leads and develops a team to deliver financial assurance and continuous improvement outcomes that support confident decision‑making across Griffith University.
2.0	Eligibility Requirements

· The occupant of this position will hold relevant qualifications, or an equivalent combination of relevant experience and/or education/training.
· Be fully qualified in a recognised accountancy profession (CA or CPA) with a minimum of five years’ relevant experience.
3.0	Key Responsibilities

· The position is responsible for best practice management Griffth University’s Financial Assurance Framework and to provide assurance that the internal controls are operating effectively, efficiently and economically. 
· The position is to lead the design and review of policies, procedures and guidelines that support and facilitate financial management compliance in accordance with the Financial Accountability Act 2009 (Qld), Australian Accounting Standards and other statutory financial reporting and compliance requirements.
· This position will report to the Head Financial Management and manage the development, design and implementation of assurance frameworks, policies, procedures, guidelines and practices associated with financial management of Griffith University. 
· Lead the development and implementation of the financial assurance and compliance framework to assist in providing the CFO assurance that internal financial controls are operating efficiently, effectively and economically.
· Lead the development of expert policy and advice to senior management and staff with respect to financial administration and taxation and ensure the Financial Management Practice Manual is maintained and remains relevant.
· Review Continuous Control Monitoring findings and support further investigation and resolution where required. 
· Liaise with internal and external audit and other external agencies on matters relating to financial systems, processes, controls, compliance and financial statements reporting.
· Exercise high level interpersonal, consultation and communication skills with stakeholders, team members and other stakeholders within and outside of Griffith University
· Manage own and team’s professional development including succession planning, networking and accessing external information and updates to ensure contemporary knowledge and skills.
· [bookmark: bookmark=id.30j0zll]Be a leading example of the principles and values embodied in the University’s Code of Conduct, and behave, act and communicate at all times to reflect fairness, ethics and professionalism.
[bookmark: bookmark=id.1fob9te]4.0	Key Capabilities
· Griffith University identifies the attributes of resilience, flexibility, creativity, digital literacy and entrepreneurship as critical to our graduates’ success, in the rapidly changing future world of work. 
· We have established a Griffith University Capability Development Framework to provide a common language of some of the non-technical organisation skills that will support our staff to thrive now and into the future. The Capability Development Framework will assist you to understand the current skill level of this position in the non-technical but critical skill domains that are increasingly important in a changing workplace context.
· To read about some of the non-technical organisation skills for this position, please see the Leads Others section of our Capability Development Framework.
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