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	Position Title
	Environmental Manager (Strategy, Policy & Planning)

	Group/Portfolio
	Office of the Vice Chancellor

	Classification
	HEW Level 9

	Position Number
	[bookmark: _Hlk117695235]00053516

	Reports To
	Dean (Sustainable Development Goals Performance)

	Employment Type
	Continuing


1.0	Position Purpose

The University’s Creating a future for all: Strategic Plan 2020-2025, outlines clear strategic intent of reaffirming Griffith’s position as a values-based university, with First Peoples, environmental sustainability, diversity and inclusion, and social justice at the core of its foundation.
The University’s Sustainability Strategy 2023-2030 outlines the University’s activities and measures of success to deliver on the Creating a Future for All Strategic Plan, particularly as it relates to environmental sustainability and the United Nations Sustainable Development Goals. The Sustainability Operating Framework sets out the necessary plans, policies, and systems to deliver on the Sustainability Strategy.
Under broad direction and limited supervision of the Dean (Sustainable Development Goals Performance), the Environmental Manager will lead the development of, and reporting against, the University’s environmental plans, strategies and systems as articulated in the Sustainability Operating Framework to ensure the University delivers on its environmental sustainability ambitions. In collaboration with the Sustainability Manager, the Environmental Manager will lead development of the annual Sustainability Report.
The Manager will work collaboratively with leadership groups and responsible officers to design and help support the implementation of relevant environmental sustainability plans and strategies, with a focus on emissions, waste, water, and biodiversity. The Manager will work closely and collaboratively with Operations to establish shared environmental priorities. 
2. 0	Eligibility Requirements

· [bookmark: _Hlk151437444]The occupant of this position will hold relevant postgraduate qualifications and extensive relevant experience in environmental sustainability strategy development and implementation within a large complex organisation, or an equivalent combination of relevant knowledge, training and/or experience.
3.0	Key Responsibilities

· Develop new, and support the implementation of existing, plans to assist operational teams to deliver strategic environmental objectives of the University’s Strategic Plan and Sustainability Strategy, including reviewing, developing, and coordinating implementation on priority initiatives as outlined in the Sustainability Operating Framework, while also measuring, evaluating, and reporting on environmental sustainability objectives, plans and strategies.
· Establish and maintain an Environmental Management System and relevant databases to ensure that the University’s strategic objectives are met.
· Support the University’s contribution to the United Nations Sustainable Development Goals as they relate to environmental sustainability, including producing data-informed reports and supporting sustainability rankings submissions in collaboration with relevant University stakeholders.
· [bookmark: _Hlk151436606]Develop positive working relationships with diverse internal and external stakeholders (including senior officers, academic and professional staff, internal departments, student associations and support areas, and external organisations) to ensure that the University’s environmental sustainability objectives are effectively achieved through collaboration. 
· Support the development and implementation of an Environmental Sustainability Communication and Engagement Strategy, in collaboration with key stakeholders.
· [bookmark: _Hlk151437594]Provide complex policy, procedural, strategic and expert technical advice to the Dean (Sustainable Development Goals) and the University Senior Executive, lead and contribute to the development of policies, procedures and reports, provide executive secretariat to the University’s Environmental Sustainability Committee, and lead and serve on relevant internal and external committees and working groups pertaining to environmental sustainability.
· [bookmark: _Hlk151436769]Conduct research into best case business practices and benchmark Griffith’s environmental sustainability principles, policies and financial impact models with that of other universities, and relevant industry contexts, to support the development of Griffith’s strategic environmental performance and impact in the sector and wider community.
· Undertake special projects as required by the Dean (Sustainable Development Goals Performance) and the Senior Executive in relation to environmental sustainability initiatives.
· Promote compliance with relevant legislation and University policies and procedures, including equity and health & safety and exhibit good practice in relation to same.
· [bookmark: 3.1_Criteria]Be a leading example of the principles and values embodied in the University’s Code of Conduct, and behave, act and communicate at all times to reflect fairness, ethics and professionalism.
[bookmark: On_the_recommendation_of_the_Vice_Chance]4.0	Key Capabilities

· Griffith University identifies the attributes of resilience, flexibility, creativity, digital literacy and entrepreneurship as critical to our graduates’ success, in the rapidly changing future world of work. We have established a Griffith University Capability Development Framework to provide a common language of some of the non-technical organisation skills that will support our staff to thrive now and into the future. The Capability Development Framework will assist you to understand the current skill level of this position in the non-technical but critical skill domains that are increasingly important in a changing workplace context.
To read about some of the non-technical organisation skills for this position, please see the Leads Others section of our Capability Development Framework.
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