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	Position Title
	Platform Engineer- Windows

	Group/Portfolio
	Digital Solutions 

	Classification
	HEW 6

	Position Number
	00042125

	Reports To
	Lead Platform Engineer- Windows

	Employment Type
	Continuing



1.0        Position Purpose
Digital Solutions is a value-driven strategic IT partner focused on delivering leading digital experiences for our Students, Colleagues and Community. We work within a contemporary operating model and are modernising our technologies and ways of working to create value and build a digital future for Griffith.
2.0	Eligibility Requirements

· The occupant of this position will hold tertiary qualifications with relevant experience or other applicable qualifications with relevant experience.
3.0	Key Responsibilities

· Monitor and maintain integrity of the corporate server systems and sub systems. Develop and document standards and procedures for these systems for use by system operations and administrative staff.
· Provide system administration of the University computer systems for which the Division of Information Systems is responsible. Ensure that these systems are operating securely, efficiently and are effectively supporting user requirements.
· Provide support and advice to University Information Services Division and client service groups in all aspects of corporate server use, server operating systems and applications. 
· Monitor developments in software and hardware and provide advice on how they can used to improve systems and service.
· Support compliance with relevant legislation and University policies and procedures, including equity and health & safety and exhibit good practice in relation to same. 
· [bookmark: 3.1_Criteria]Be a leading example of the principles and values embodied in the University’s Code of Conduct, and behave, act and communicate at all times to reflect fairness, ethics and professionalism.
[bookmark: On_the_recommendation_of_the_Vice_Chance]4.0	Key Capabilities

· Griffith University identifies the attributes of resilience, flexibility, creativity, digital literacy and entrepreneurship as critical to our graduates’ success, in the rapidly changing future world of work. We have established a Griffith University Capability Development Framework to provide a common language of some of the non-technical organisation skills that will support our staff to thrive now and into the future. The Capability Development Framework will assist you to understand the current skill level of this position in the non-technical but critical skill domains that are increasingly important in a changing workplace context. 

To read about some of the non-technical organisation skills for this position, please see the Leads Self/Others section of our Capability Development Framework.
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