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Description






	Position Title
	Mechanical Workshop (MWS) Technical Lead

	Group/Portfolio
	Sciences – Mechanical Workshop

	Classification
	HEW 7

	Position Number
	00061067

	Reports To
	Workshops Manager

	Employment Type
	Continuing



1.0	Position Purpose
The MWS Technical Lead performs complex mechanical assembly, welding fabrication and machining tasks using a range of workshop equipment, including lathes, milling machines, water-jet cutters, and welding equipment, to support research, learning and teaching, and external projects. The role provides technical leadership to the Mechanical Workshop team and maintains clear communication with the Workshop Manager to ensure alignment on project scope, priorities, resource requirements, and delivery outcomes. 
2.0 Eligibility Requirements
· The occupant of this position will hold relevant tertiary qualifications and subsequent relevant experience or an equivalent combination of relevant experience and/or education/training.
· Demonstrated competency in tig welding skill of both aluminium and stainless steel.
· This role also involves working with a range of materials, including metals, plastics, timber, and composites, and the operation of workshop equipment used for manufacturing, machining, fabrication, assembly, and prototyping activities. Experience across these broader technical functions, particularly in the operation of CNC manufacturing equipment and associated technologies, would be highly regarded. 
3.0	Key Responsibilities

· Provide technical advice and guidance to the Workshops Manager on machinery maintenance, staff training or development requirements and, work issues requiring escalation.
· Plan, manage and undertake projects, fabrication and repair work, including design, material procurement, production planning, and fabrication of components and assemblies to specified specifications.  
· Oversee the day-to-day operation of the workshops, ensuring the effective delivery of work, compliance with health and safety requirements, and maintenance of equipment and facilities. 
· Liaise with clients to establish clear project scopes, manage expectations, and agree on delivery timelines and outcomes. 
· Supports the Workshops Manager in the scheduling, prioritisation, and allocation of workshop work.
· Provide technical leadership within the mechanical workshop, monitoring the quality of work, resolving technical and equipment-related issues, and advising on fabrication methods and problem-solving approaches. 
· Lead the continuous improvement of workshop processes, regularly reviewing work practices, monitoring effectiveness, and recommending initiatives to enhance efficiency and service delivery. 
· Promote and implement workshop housekeeping and cleanliness standards, fostering a safe, organised and professional working environment. 
· Support compliance with relevant legislation and University policies and procedures, including equity and health & safety and exhibit good practice in relation to same. 
· [bookmark: 3.1_Criteria]Be a leading example of the principles and values embodied in the University’s Code of Conduct, and behave, act and communicate at all times to reflect fairness, ethics and professionalism.
[bookmark: On_the_recommendation_of_the_Vice_Chance]4.0	Key Capabilities

Griffith University identifies the attributes of resilience, flexibility, creativity, digital literacy and entrepreneurship as critical to our graduates’ success, in the rapidly changing future world of work. We have established a Griffith University Capability Development Framework to provide a common language of some of the non-technical organisation skills that will support our staff to thrive now and into the future. The Capability Development Framework will assist you to understand the current skill level of this position in the non-technical but critical skill domains that are increasingly important in a changing workplace context. 

To read about some of the non-technical organisation skills for this position, please see the Leads Self section of our Capability Development Framework.
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