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Description






	Position Title
	Principal Internal Auditor

	Group/Portfolio
	Corporate Services/Office of the General Counsel

	Classification
	HEW Level 10


	Position Number
	00050246
 

	Reports To
	Associate Director, Internal Audit

	Employment Type
	Continuing



1.0	Position Purpose

Operating under the broad direction of the Associate Director, Internal Audit, the Principal Internal Auditor provides strategic leadership in the development, implementation and continuous improvement of the University's internal audit, assurance, risk and governance frameworks. The position leads and completes complex, enterprise-wide assurance reviews and provides independent, authoritative advice to the University Executive, Audit and Risk Committee and senior leadership on governance, risk management, internal controls, organisational performance and emerging strategic risks. The role exercises substantial professional independence and contributes to the University's overall governance effectiveness and strategic objectives.

2.0	Eligibility Requirements

· The occupant of this position will hold relevant tertiary qualifications and professional membership as Certified Practising Accounting (CPA) or Chartered Accountant (CA),
· Membership of the Institute of Internal Auditors (IIA) and/or possession of a relevant internal audit qualification (e.g. Certified Internal Auditor (CIA)) would be highly desirable.
· Extensive experience in leading internal audit, risk and compliance audits across diversified environments in a Chartered Accounting firm. 
· Extensive experience in the concepts and practice of contemporary internal auditing, risk and performance management, financial practices and procedures. 
· Awareness of the Institute of Internal Auditors Global Auditing Standards.



3.0	Key Responsibilities
· Lead and complete complex enterprise-wide audits and assurance reviews involving significant organisational, financial, reputational and regulatory risk.
· Plan, and lead financial, operational, process and project assurance Internal Audits of varying complexity across university systems and operations to ensure compliance with legislation and departmental requirements.
· Provide authoritative expert advice and guidance to management in respect to risk management practices, audit processes and compliance with legislation and standards.
· Aid management and staff in understanding internal control weaknesses, and how to enhance the effectiveness of operations through the presentation and discussion of audit findings and practical value add recommendations.
· Identify emerging strategic risks and systemic control deficiencies and recommend institution-wide improvement initiatives ensuring that services comply with relevant legislation and University policies and procedures and values.
· Lead initiatives to drive continuous improvement and innovation in assurance methodologies.
· Influence strategic decision making through the provision of independent assurance and evidence-based recommendations.
· Contribute to the development of the University's risk management and corporate governance frameworks.
· Develop comprehensive audit reports on the results of internal audit reviews for presentation to the Audit & Risk Committee as well as a range of stakeholders including Senior Managers and the University Executive. 
· Monitor and report on the implementation status of audit actions.
· Analyse the operating environment to identify and escalate risks and opportunities and contribute to an insight-driven and evidence-based approach through the extensive use of data analytics. 
· Translate the University’s strategic agenda and lead initiatives that drive University-wide policy, governance and operational effectiveness.
· Build organisational capability in governance, risk management and internal controls through training, coaching and advisory activities.
· Work autonomously to deliver a portfolio of audit projects within agreed timeframes.
· May be required to take on other responsibilities, commensurate with the expectations of a role at this level, which contribute to the overall objectives of the work unit.
· Lead and promote compliance with relevant legislation and University policies and procedures, including equity and health & safety and exhibit good practice in relation to same.  
· [bookmark: 3.1_Criteria]Be a leading example of the principles and values embodied in the University’s Code of Conduct, and behave, act and communicate at all times to reflect fairness, ethics and professionalism.
[bookmark: On_the_recommendation_of_the_Vice_Chance]4.0	Key Capabilities

· Griffith University identifies the attributes of resilience, flexibility, creativity, digital literacy and entrepreneurship as critical to our graduates’ success, in the rapidly changing future world of work. We have established a Griffith University Capability Development Framework to provide a common language of some of the non-technical organisation skills that will support our staff to thrive now and into the future. The Capability Development Framework will assist you to understand the current skill level of this position in the non-technical but critical skill domains that are increasingly important in a changing workplace context. 

To read about some of the non-technical organisation skills for this position, please see the Leads Self section of our Capability Development Framework.
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