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Description


 



	Position Title
	Disability Inclusion Strategy Partner

	Group/Portfolio
	Human Resources

	Classification
	HEW Level 8 

	Position Number
	00063796 

	Reports To
	Senior Lead (Inclusion & Development)

	Employment Type
	Fixed term



1.0 Position Purpose
The purpose of the Disability Inclusion Strategy Partner role is to provide leadership on the creation and implementation of the University’s disability access and inclusion strategy, policy, programs, reporting and capability development. 
The Disability Inclusion Strategy Partner will apply their expertise and judgement to identify and evaluate risks and opportunities as it relates to disability access and inclusion. The position will work collaboratively with Student Life.
2.0 Eligibility Requirements

The occupant of this position will 
· hold postgraduate qualifications in a relevant field, and extensive experience, or an equivalent combination of relevant experience and/or education/training. 
Preferred:
· have lived experience of disability.

3.0	Key Responsibilities

· Partner with leadership and stakeholders to deliver on disability access and inclusion plans and activities that are aligned with the University’s strategic agenda. 
· Lead, in consultation with the Senior Lead (Inclusion and Development) the development, implementation, reporting and evaluation of the university’s Disability Access and Inclusion Plan. 
· Manage Disability Access and Inclusion Plan stakeholders and collaborate with project teams to ensure that Action Plan deliverables and milestones are achieved. 
· Provide high level secretarial support to the Disability Advisory Committee, including assisting the Chair with strategic initiatives, aligned with the Disability Access and Inclusion Plan.
· Ensure Griffith meets the eligibility requirements for the Disability Support Fund (DSF) relevant to the role.
· Contribute to the University’s Athena Swan progress (Cygnet and Silver applications and action plan implementation) as it relates to disability access and inclusion.
· Create, coordinate and evaluate capability development programs for Griffith’s employees on disability access and inclusion.
· Lead reviews of policies, procedures and guidelines related to disability access and inclusion in a consultative and timely manner.
· Partner with key internal stakeholders to support initiatives related to disability access and inclusion, including providing support to the Staff with Disability Network.
· Contribute to the University’s internal and external monitoring and reporting requirements on disability access and inclusion.
· Ensure compliance with relevant legislation and University policies and procedures, including equity and health & safety and exhibit good practice in relation to same. 
· [bookmark: 3.1_Criteria]Be a leading example of the principles and values embodied in the University’s Code of Conduct, and behave, act and communicate at all times to reflect fairness, ethics and professionalism.

[bookmark: On_the_recommendation_of_the_Vice_Chance]4.0	Key Capabilities

Griffith University identifies the attributes of resilience, flexibility, creativity, digital literacy and entrepreneurship as critical to our graduates’ success, in the rapidly changing future world of work. We have established a Griffith University Capability Development Framework to provide a common language of some of the non-technical organisation skills that will support our staff to thrive now and into the future. The Capability Development Framework will assist you to understand the current skill level of this position in the non-technical but critical skill domains that are increasingly important in a changing workplace context. 

To read about some of the non-technical organisation skills for this position, please see the Leads Self section of our Capability Development Framework.
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