
 

 
 

Locally Employed Doctor Job Description  

Grade: Locally Employed Doctor (MT02/MT03) 

Department: Medicine and Urgent Care  

Reports to: Dr Rachel Mercer or named educational supervisor 

 

Job Summary: 

An exciting opportunity for an enthusiastic, dedicated, compassionate doctor has become available. Queen 
Alexandra Hospital, Portsmouth is a large acute hospital with 1200 beds, 28 operating theatres (including dedicated 
endoscopy suites) and excellent high care and critical care facilities. We are looking for doctors, to recruit at an FY2 
or IMT equivalent level into the Medicine and Urgent Care Division. You will be given the opportunity to rotate 
around core medical specialties every 4 months, including gastroenterology, respiratory, cardiology, neurology acute 
medicine and general medicine, elderly care, renal, haematology, oncology and the emergency department.  
 
What we offer:  
 

• A dedicated Educational Supervisor  

• At FY2 level - a fully paid supernumerary period to settle into the new job role 

• Clinical Supervisors for each rotation  

• Access to Study Leave with a study leave budget allocated  

• Access to a teaching programme, tailored for locally employed doctors 

• Annual appraisal to maintain GMC validation  

• Support in future career progression  

• Opportunity for pay increase on completion of CREST form with support from supervisor if working at FY2 level 

• Opportunity to be involved in Audit/Quality Improvement Projects 
 
 

Key Responsibilities: 

The post holders will contribute to the delivery of a high quality service, helping to drive a multi-disciplinary team 
approach to care within the specialty.   
 
Duties will include  

• Attend daily ward handovers 

• Work as part of a medical ward team 

• Work and liaise with a ward multi-disciplinary team  

• Review ward patients 

• Perform basic clinical skills  

• Prescribing  



 

 
 

• Discharge Planning and Discharge Summaries 

• Maintaining continued professional development  

• Complying with local policies and standards including completing mandatory training and annual and study leave 
policies  

• Out of hours/on call work (either covering the wards or the acute medical unit admissions) 
 

 

Person Specification 

Qualifications 

- Full GMC registration with a licence to practice 

- MBBS, MBChB or equivalent 

- Advanced Life Support (Desirable) 

- Evidence of course/exams (such as MRCP, GMC Welcome to UK practice course) (Desirable) 

Clinical Experience 

- Experience of the NHS  

- Previous employment in a medical specialty in the NHS 

 

Clinical Skills 

- Ability to prioritise clinically urgent tasks 

Knowledge 

- Able to demonstrate appropriate level of clinical knowledge 

Other 

- Evidence of participation in audit, quality improvement or other relevant projects 

- Excellent written and verbal communication skills 

Respect and Dignity  

Quality of Care 

Working Together  

Efficiency  

 

Job holders are required to act in such a way that at all times the health and well being of children and vulnerable 

adults is safeguarded. Familiarisation with and adherence to the Safeguarding Policies of the Trust is an essential 



 

 
 

requirement for all employees. In addition, all staff are expected to complete essential/mandatory training in this 

area. 

Print Name: 

Date: 

Signature: 


