Job Group: Midwifery	
Job Title: Registered Midwife
Division:  Network Services Division 
Band: 6
Reports to: Maternity Manager
Job summary:
1. To be a confident competent autonomous practitioner who practices within the sphere of the Nursing & Midwifery Council (NMC) and Trust guidelines
1. To be responsible for delivering and maintaining a high standard of day to day evidence based practice for all women and babies in the designated clinical area/caseload
1. To maintain and continually develop in-depth specialist knowledge of midwifery practice relevant to the individual clinical area.
1. To engage with women and their families to encourage and promote woman centred care, normalising their experience as much as possible. 
1. To provide support and to deputise for the Band 7 as and when required.
1. To be a source of reference regarding Health Education and Social Care.
1. To act as mentor for student midwives and other junior staff/learners.

Key Responsibilities:
Specific Core Functions
· Proactively and positively contribute to the achievement of deliverables through individual and team effort.  Manage the production of the required deliverables and control risks.
· Support team members to deliver on their functionally relevant objectives through offering advice, guidance and support as appropriate. 
· Ensure that approved budgets are spent effectively and in accordance with agreed procedures.
· Liaison with Senior Professionals and related functions to ensure that work is neither overlooked nor duplicated.
· Build and sustain effective communications with other roles involved in the shared services as required. 
· Maintain and continuously improve specialist knowledge in an aspect of Health Service which significantly contributes to the Trust’s stated objectives & aims. 
· Establish and maintain strategic links with a range of external  partners/stakeholders or manage the links made through the team.  Engage with external  partners/stakeholders to gain their necessary level of contribution & commitment to the successful delivery of your work. 
· Undertake proactive horizon scanning for either developments relating to Trust work or opportunities for Trust involvement around health issues.
· Increase the level of knowledge & skills within the Trust through documenting key learning and supporting  others to develop their professional abilities. 
· Dissemination of knowledge through engagement in report writing and reviewing, taking full responsibility for technical accuracy and reliability and being sensitive to the wider implications of that dissemination. 
· Ensure that expertise is seen as a resource within and outside the Trust and form working partnerships with government departments, national agencies and key stakeholders. 
· Develop structures, systems ways of working and personal values that will support the Trusts sustainable development objectives with regard to issues such as Carbon reduction and waste minimisation, and to encourage all stakeholders of the Trust to act as enthusiastic agents of change. 
The band 6 role requires the midwife to continually develop and progress their clinical competencies and leadership skills in all areas of midwifery practice.  
Professional Leadership & Communication
1. On completion of competency act as ‘midwife in charge’ as required in rotation, participating in the allocation of workload and ensuring efficient caseload management and effective patient care.
1. Work collaboratively with the multi-disciplinary team, ensuring effective communication.
1. Provide on call cover as per service need. 
1. Take charge of the clinical area with the support of and in the absence of senior members of staff.
1. Ensure professional and clinical standards are maintained and developed in response to new evidence.
1. Act as an expert practitioner and professional role model, demonstrate advanced clinical skills, promote clinical excellence and ensure an optimum standard of midwifery care is delivered across the maternity pathway.
1. Establish and maintain relationships with women, families and the multiprofessional team. 
1. Demonstrate the ability to motivate, negotiate and train others.
1. Empower women to make informed choices and act as an advocate as required. 
Women Centred Care
1. Using a woman focused approach assess, plan, implement and evaluate individual programmes of care, ensuring clinical practice is clinically effective and research based. 
1. Develop multidisciplinary maternity guidelines through active participation in relevant PODS/forums/focus groups and the dissemination of knowledge. 
1. Demonstrate a commitment to evidence based practice, highlight areas for change, then initiate and evaluate evidence to improve and develop woman centred care. 
1. Promote health education within the clinical area and be able to advise the women, families and others in health promotion.
1. Develop and strengthen interpersonal relationships with all members of the multi-disciplinary team ensuring good team working, collaborative working practices and professionalism through liaison with associated services including child Protection, Social Services, teenage pregnancy groups etc.
1. Comply with NMC standards for records are maintained to reflect the care, treatment, advice and tests provided. 
Service Development Implementation
1. Supervise, assess, mentor and support other Health Care Professionals including bank and agency staff in the clinical setting. 
1. Engage in any internal quality assurance and patient safety activities such as audits and incident reporting encouraging others to do the same. 
1. Monitors the quality of work in own area and alerts others to quality issues, reporting any concerns to the appropriate person.
1. Contribute to improving services and be aware of planned service improvements. 
Financial Resources
1. Monitor the use of resources when prescribing, implementing care and treatments.  Inform the Team Leader of deviations from the budget and initiate action plans to maintain financial control 
Information Resources
1. To ensure data is recorded accurately and timely into maternity records and hospital information systems
1. Attend training and updates on implementation of Maternity Information system
1. Maintain confidentiality. 
Research and Development
1. Has knowledge of the audit process and methods of critically appraising research
1. Demonstrate clinical competence and fitness for purpose
1. Be involved in clinical audit and evaluation of practice in the clinical area
1. Promote and disseminate research and audit findings
1. Contribute ideas and undertake monitoring with regards to quality of women centred care
Professional Development
1. Demonstrate awareness in dealing with interpersonal conflict and adverse situations/incidents.
1. Provide a positive learning environment, participate in teaching and act as a clinical resource/role model. 
1. In association with Universities of Bournemouth and Southampton take responsibility for the provision of effective mentorship, auditing the clinical learning environment and actioning outcomes. 
1. Provide support to Team Leader and Practice Development Midwife in the facilitation and provision of statutory training and education
1. Participate in formal and informal review of own performance with designated team leader through personal development plans/knowledge and skills framework.
Other
Job Holders are required to:
1. Maintain personal and professional development as identified in your performance review to meet the changing demands of the job, participate in appropriate training activities, and encourage and support staff development and training.
2. Adhere to trust policies and procedures, e.g., Health and Safety at Work, Equal Opportunities, No Smoking in the workplace.	
3. Respect the confidentiality of all matters that they may learn relating to their employment and other members of staff.  All staff are required to respect the legislative requirements of the Data Protection Act 1998.
4. Comply with corporate governance structure in keeping with the principles and standards set out by the Trust.  
5. Possess highly developed physical skills requiring accuracy precision and co-ordination, i.e. performing episiotomies, suturing, facilitating birth, injections, cannulation. 
6. Frequently required to assist in the movement of women/equipment requiring bursts of moderate effort. 
7. Frequently required to use unpredictable levels of concentration and respond to emergency situations. 
8. Occasionally required to deal with distressing situations including child protection and difficult family situations
9. Required to work in highly unpleasant working conditions, dealing with body fluids and foul linen as well as infectious material
10. Facilitating birth frequently requires the midwife to adopt different postures and alternative  positions of stance.

This job description does not purport to cover all aspects of the job holder’s duties but is intended to be indicative of the main areas of responsibility.
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	Criteria
	How criteria will be assessed: Application or Interview 

	Qualifications 

1. Current RM registration with the NMC and any other relevant post registration qualifications
1. Minimum of 1 year post RM qualification with evidence of continuing learning.


Experience 

1. Perineal repair and completion of suturing workshop/OASI training
1. Perform and interpret intermittent fetal heart auscultation and CTG’s
1. Perform IV Cannulation, venepuncture and administration of IV drugs
1. Management of PCEA Epidurals
1. Conducting labour in water and water birth
1. Parent Education
1. Conduct and manage antenatal ward/clinics
1. Assist as scrub midwife for obstetric surgery
1. Able to coach students and new staff members
1. Evidence of ward management/teaching (formal/informal)
1. Teaching and assessing course
1. Provide support to bereaved families, including labour care MTOP and IUD
1. Completed IA and CTG E-Learning for health and completion of Fetal monitoring mandatory training 
1. Complete E learning package for ATAIN
1. Other professional courses relevant to area. 


Skills and Knowledge
1. Effective team building skills
1. Interpersonal skills
1. Articulate and knowledgeable in current health care issues
1. Skill in organising resources and establishing priorities
1. The ability to work using own initiative and without supervision.
1. Excellent verbal and written communication skills
1. Skill in organising resources and establishing priorities
1. Ability to develop and maintain record keeping systems and procedures. 
1. Ability to make clinical decisional judgments
1. An understanding of the political sensitivities of the Trust
1. Ability to demonstrate confidentiality and trustworthiness. 
1. Ability to calmly identify priorities and react accordingly
1. Strong interpersonal skills
1. Effective communicator both orally and on paper
1. Skills in motivating self and others
1. Skills in working with cross functional teams
1. Well-developed influencing skills across disciplines
1. Good management skills
1. Ability to act and ensure delivery of maternity services. 
1. Responsive and flexible attitude and approach. 
	









	
Working Together (Trust Values)

For Patients
· Priorities safety
· Focus on the quality of patient care
· Deliver great customer care and experiences
· Act with professionalism
· Pursue the best outcome
· Take personal responsibility and make no excuses
With Compassion
· Compassionate and kind
· Friendly and courteous
· Attentive and helpful
· Protective of patient dignity
As One Team
· Listen and hear
· Break down silos and work in partnership internally and externally
· Explain and involve patients and staff in decisions
· Respect everyone’s time
Always Improving
· Seek and give feedback
· Identify and make improvements to how we do things, however big or small
· Work efficiently, and keep things simple
· Live within our means
· Develop through learning
· Engage, innovate, and improve
	

Interview


Trust Organisational Expectations
The post holder will:
1. Proactively and positively contribute to the successful overall performance of the Trust.
2. Deliver excellent levels of customer service to all patients, visitors, and staff at the Trust.
3. Contribute to the Health Service by creating and maintaining effective partnerships and relationships with staff, patients, and the public.
4. Support the Trust culture of flexible cross-team working and commitment to delivering quality services and outcome’s, which support the Government’s policies on public health.
5. Work with political sensitivity and an understanding of the issues facing those working to deliver Health services to the UK population.
6. Support Trust colleagues to successfully perform their roles through developing informal working relationships where appropriate. 
7. Identify and make use of opportunities for sharing best practice and learning.
8. Ensure you are aware of relevant organisational communications.
If your employment is to a post that requires you to be registered with a professional body, the continuation of your employment is conditional upon you continuing to be registered with the appropriate professional body. The Trust will require evidence of current registration.
In compliance with the Trust's practices and procedures associated with the control of infection, you are required to:
1. Adhere to Trust Infection Control Policies always assuring compliance with all defined infection control standards. 
1. Protect patients, staff, and visitors from infection by performing hand hygiene when entering or leaving clinical areas and after each contact with a patient or patient’s equipment.
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Job holders are required to always act in such a way that the health and well-being of children and vulnerable adults is safeguarded. Familiarisation with and adherence to the Safeguarding Policies of the Trust is an essential requirement for all employees. In addition, all staff are expected to complete essential/mandatory training in this area.
Print Name:							Signature:
Date:
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