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Job Description
Title:  Surgical Care Practitioner
Band:  Band 7
Staff Group:  Nursing and AHP
Reports to:  Lead Nurse/Senior Surgical Care Practitioner/Consultant Surgeon

Job Purpose:
 
To act as a non-medically qualified practitioner responsible for leading, co-ordinating, delivering and maintaining a high standard of day-to-day clinical care for all patients requiring Minimally Invasive surgery via day surgery and general surgery.    


Key Responsibilities 

1. Provide support to the Clinical Manager and Clinical leadership to the ward, theatre, outpatients department and preoperative assessment team.
2. Demonstrate expertise and share in depth specialist knowledge and skills to all members to develop clinical and professional practice
3. Be proactive in resource management
4. Engage and interact with patients carers encouraging them to be actively involved in caring process
5. Work collaboratively and ensure effective communication between multi – disciplinary team, participating in the induction of locum staff to trust policies and routine
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This job description does not purport to cover all aspects of the job holder’s duties but is intended to be indicative of the main areas of responsibility

Shared Core Functions
1. Proactively and positively contribute to the achievement of deliverables through individual and team effort. Assist in the management of the departmental/theatre activities and control risks.

2. Support team members to deliver on their functionally relevant objectives through offering advice, guidance and support as appropriate.

3. Liaison with Senior Professionals and related functions to ensure that work is neither overlooked nor duplicated.

4. Build and sustain effective communications with other roles involved in the shared services as required.

5. Maintain and continuously improve specialist knowledge in an aspect of Health Service, which significantly contributes to the Trust’s stated objectives & aims within the specialty.

6. Undertake evidence based practice for either developments relating to Trust work or opportunities for Trust involvement around health issues

7. Increase the level of knowledge & skills within the Trust through documenting key learning and supporting others to develop their professional abilities.

8. Dissemination of knowledge through engagement in report writing, and reviewing, taking full responsibility for clinical accuracy and reliability and being sensitive to the wider implications of that dissemination.

9. Ensure that expertise is seen as a resource within and outside the Trust and form working partnerships with other key stakeholders and health and social care service providers.


Specific Core Functions

· Receives and communicates sensitive patient medical and social information.

Counsels, reassures and encourages patients selected to promote the advantages of day surgery. Provide pre and post operative, weekday and out of hours telephone support for patients. 

· Coordination of cross departmental teams to facilitate successful patient outcomes. 

· Presentation of audit results at a local Trust and national conference level. 
· Develop and produce patient information literature and review as ongoing process.

· Provide and facilitate meetings and training to explicate the role practice and boundaries of practice undertaken by the Surgical Care practitioner. 

· Work across boundaries as a professional role model to theatre team and ward managers. Initiate, develop and strengthen interpersonal relationships with all members of the multi-disciplinary team ensuring good team working, collaborative working practices and professionalism through the department.  

· Demonstrate expertise in dealing with interpersonal conflict and be responsible for the resolution of any adverse situations/incidents. 

· Maintain personal and professional development to meet the changing demands of the job. Participate in appropriate training activities and encourage and support staff development and training.

· Demonstrate expertise and share in-depth specialist knowledge and skills to all team members to develop clinical and professional advanced practice.

· Receive and make referrals to all members of multi-disciplinary team independently, as required using consistent terminology. 
· Demonstrate a high level of clinical competence within a specified complex specialist area.
· To act as the surgical assistant to the surgical team. 
 
· Provide specialist training & education, develop and deliver education programmes on a range of surgical subjects for the trust and nationally.  
· Advanced trainer on surgical equipment and procedures to all levels of staff. Local and national role model regarding role of Surgical Care Practitioner. 
· Non-medically qualified practitioner responsible for leading, co-ordinating, delivering and maintaining a high standard of day-to-day clinical care for all patients within its speciality. 
· Use of specialist knowledge in the analysis and interpretation of patients present clinical condition in conjunction with their social circumstances, the results of physical and laboratory examination in order to assess the suitability of patients on the waiting list for type of hospital stay within agreed protocols. 
· Make clinical judgments; manage clinical situations and decisions on treatment. Reconcile inter and intra professional differences of opinion. Assess patient / client condition in pre and postoperative situations. 
· Perform the following: physical examination, history taking, ordering and interpretation of appropriate investigations. 
· Carry out independent gallbladder clinics, list patients for surgery and consent patients for this procedure. 
· Day Case: assess patients regarding suitability for discharge and proceed to nurse lead discharge. 
· Informed Consent: Participate in consent procedure for patients undergoing day case surgical procedures. Initiate and coordinate discharge planning from the pre-admission stage. – Act as a responsible, competent and efficient decision maker
· Lead and support the clinical area, and the Clinical manager. Inform the Clinical manager of any appropriately delegated workload to the multidisciplinary team, and ensure they are informed of any bed management needs and effective patient care pathway. 

· Monitor, compile operating lists both inpatient and day cases. 

· Co-ordinate and develop pre-admission assessment for patients within the speciality.  
· Ensure theatres have the appropriate equipment for the running of the Surgical  lists.
· Ensure that all patients that are listed for Minimally invasive surgery are identified and offered day case if appropriate. 
· Assist in the development of nationally recognized courses that are run by PHU.
· Develop and maintain effective communication channels and relationships with all members of the multi-disciplinary team. 

· Liaise with patient waiting list management and surgical secretaries regarding patient priority, informing them of the planning process.

· Using a patient focused approach, set standards of care.  Take continuing responsibility for the assessment of care needs, the development, implementation and evaluation of programmes of care. 

· Acting as an expert practitioner and professional role model, demonstrate advanced clinical skills, promote clinical excellence and ensure an optimum standard of nursing / AODP care is delivered from admission to discharge.

·  Demonstrate a commitment to evidence based practice, highlight areas for change, initiate and evaluate evidence to improve and develop patient care. Take overall responsibility and lead on the provision of patient focused care in Minimally invasive surgery. 

· To act as an advocate for the patients and their families.

· Support and facilitate prompt and safe discharge following surgical procedures within agreed protocols. 

· Educate patients and their families on all aspects of appropriate after Care e.g. wound care, pain control and mobilisation.

· Develop protocols for specialist area.  
· Ensure the facilitation of patient advocacy and work in partnership with the patient and their carers to enable them to make informed choices.
· Adhere to the professional codes of practice at all times
· Remain under the direct / indirect supervision of an appropriately suitable Consultant Surgeon whilst performing primary, secondary and other duties.
· Remain accountable to the lead Nurse / Director of nursing at all times 
· Support and advise other clinical specialities in developing protocols and procedures.
· Post holder will have direct impact on theatre budget through negotiation with suppliers of re-useable and disposable equipment, ensuring maximum use is made of available resources. 

· Give support and advice on maintaining and ordering of equipment.

· Liaise with internal and external educational and training providers to develop, motivate and retain staff. Provide a supportive environment for all staff ensuring work practices comply with the Improving Working Lives Strategy. Personal duty of care/ responsible for ensuring the safe use of specialist  equipment. 
· Ensure ongoing education needs are identified to Line Manager and that personal development is maintained to ensure effective development of the service. Maintain current awareness of all developments in minimally invasive surgery and the implications this may have on all aspects of patients’ care, resulting in the development and updating of ongoing education programmes for all staff. Promote health education. 

· Through the development of SCP Led Service, work with other members of team to become empowered to develop their skills and improve patient experience of the service.

· Maintenance of patients clinical records ensuring accuracy and patient confidentiality.
 
· Maintains records of mentors/educators, registers and assessments. 

· Maintain and monitor patient record systems by ensuring staff compliance with requirements and clinical standards. 

· Maintain patient/client records, record audit results in soft and hard copy. Present audit information to the Trust and at National level.

· Develop research based clinical guidelines for the care of patients undergoing Minimally invasive general surgery.

· Support the development of an integrated care pathway for patients within the speciality.

· Audit and evaluate the care and management of patients undergoing Minimally invasive surgery.  Present outcome of audit to the multi-disciplinary team to develop best practice.  
· Produce and implement clinical guidelines and review and update on an annual basis in agreement with the multi-disciplinary team.
· Actively audit day case Minimally invasive surgery work carried out by identified consultants.
· Identifies poor practice within specialist clinical area and addresses changes of practice and training needs where required.
· Frequent and prolonged standing in restricted position for unpredictable lengths as part of assisting role in operating theatres.
· Manipulation and manual handling of patients, beds and trolleys.
· Deals with interruptions to normal working day regarding the management of patients, availability of equipment, scheduling of operating lists and preoperative assessments. 
· Management of phone calls and issues arising from, pre and post operative patients during and out of normal working hours and non scheduled work days. 

Job Holders are required to:

1. Maintain personal and professional development to meet the changing demands of the job, participate in appropriate training activities and encourage and support staff development and training.

2. Adhere to Trust policies and procedures, e.g. Health and Safety at Work, Equal Opportunities, and No Smoking.	

3. Respect the confidentiality of all matters that they may learn relating to their employment and other members of staff.  All staff are expected to respect the requirements of the Data Protection Act 1998.
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Qualifications
Essential 
· Current NMC or HCPC registration 
· Surgical Care Practice qualification 

Desirable 
· Teaching certificate
· Relevant Management / Leadership Course
· Surgical First Assistant qualification 
Experience 
Essential 
· Established Surgical Care Practitioner (preferably within general surgery, but not essential) 


Desirable
· Evidence of surgical/theatre teaching (formal and informal) 
· Previous experience of staff development and performance management 

Skills & Knowledge 
Essential 
· Ability to make clinical decisions and judgments
· Critical appraisal skills
· Interpersonal skills
· Advance dexterity
· Patient counselling skills
· Expert knowledge of surgical anatomy and physiology
· Effective leadership and team building skills
· Excellent communication skills (verbal and non verbal)
· Adaptability and ability to work in high pressure environment 
· Articulate and knowledgeable in current health care issues
· Skill in organizing resources and establishing priorities
· Skill in the use of computers, preferably PC, windows based operating environment 

Desirable
· Ability to serve on task forces and/or committees
· Ability to undertake audits
· Involvement in Care pathways
· Willing to teach and educate others

Working Together For Patients with Compassion as One Team Always Improving
Strategic approach (clarity on objectives, clear on expectations)

Relationship building (communicate effectively, be open and willing to help, courtesy, nurtures partnerships)

Personal credibility (visibility, approachable, back bone, courage, resilience, confidence, role model, challenge bad behaviour, manage poor performance, act with honesty and integrity) 

Passion to succeed (patient centred, positive attitude, take action, take pride, take responsibility, aspire for excellence)

Harness performance through teams (champion positive change, develop staff, create a culture without fear of retribution, actively listen and value contribution, feedback and empower staff , respect diversity)

Job holders are required to act in such a way that at all times the health and well being of children and vulnerable adults is safeguarded. Familiarisation with and adherence to the Safeguarding Policies of the Trust is an essential requirement for all employees. In addition all staff are expected to complete essential/mandatory training in this area.
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Management

fo) Essentials

W are proud to offer a comprehensive
development prograrmme, Management
Essentials, designed to equip staff with the
skills and knowledge to become effective
managers

This post has been identified as a role that
will benefit from this training, and you will be
able to enrol in both mandatory and,
relevant, optional modules upon
commencerment with the Trust

Please click here for further information on
the Management Essentials prograrmme.

Leadership
Insights

Additionally, our new leadership
development prograrmme, Leadership
Insights, airms to help all newly promoted,
existing and aspiring leaders, at every level
atthe Trust,to recognise, reflect and role
mode] the core principles of people-centred
leadership

If this is of interest to you, you will be able
to enrol upon commencerment with the
Trust

Please click here for further information on
the Leadership Insights prograrmme.
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NHS

Portsmouth Hospitals
NHS Trust
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Working To drive excellence in care for
together our patients and communities




