PORTSMOUTH HOSPITALS UNIVERSITY NHS TRUST

JOB DESCRIPTION
Clinical Fellow (SHO level) with research
GENERAL SURGERY INCLUDING GEN SURG ON CALL
1.
INTRODUCTION 

This post is based in the General Surgical Department, at Queen Alexandra Hospital, Portsmouth. We are looking for independent thinking, ambitious, and driven individuals wishing to complete a period of research supported by senior academics in general and upper GI surgery.
The Department of General Surgery is an academically ambitious department and is looking to build further surgical research capacity while supporting current trials.
This post particularly benefits from full-time funding of a job plan that supports a roughly 50/50 split between research and clinical commitments though participation in an on-call surgical rota without routine elective commitments.  This post is suitable for individuals capable of delivering a general surgical clinical service at SHO / core trainee level.
2.
PORTSMOUTH HOSPITALS UNIVERSITY NHS TRUST

2.1 General Information

Portsmouth Hospitals University NHS Trust is a provider of acute health services under contract to a range of Purchasers in the area of the Hampshire basin and Western South Downs. The main Purchaser of Services is the Portsmouth City Primary Care Trust, which is responsible for the health care of a population of over 650,000.

Queen Alexandra Hospital provides the following services: -

Accident and Emergency



Ophthalmology

Trauma and Orthopaedic Surgery


ENT

Maxillofacial





ITU

General Medicine




Elective Orthopaedic Surgery
Rheumatology and Rehabilitation


Neurology

Wessex Renal and Transplant Unit 


Maternity and Gynaecology    
Urology





Coronary Care

Radiotherapy and Oncology



Dermatology

General Surgery




Paediatrics
Medicine for Older People, Rehabilitation and Stroke

Oesophagogastric & Bariatric Surgery

Queen Alexandra Hospital is a Private Finance Initiative hospital which opened in 2009. It acts as a hub and provides outreach services in spokes to Chichester, Havant, Portsea Island, Gosport, Fareham and the Isle of Wight.

The areas of the Primary Care Trust borders on the Solent and English Channel and includes the City of Portsmouth and the Boroughs of Gosport, Fareham, and Havant, extending from Warsash in the west to Emsworth on the Sussex Border and its northern boundaries encompass Petersfield and Liss.  With the exception of the rural north, it is essentially an urban area, having grown around the Royal Naval establishments in Portsmouth and Gosport.  It now provides a wide range of modern high-tech industry and the facilities associated with a commercial port and cross Channel ferry terminals.  Both Southsea and Hayling Island are holiday resorts.  Excellent theatre, sailing and other recreational facilities are available in the area.

2.2 General Surgical Department
The Department is within the Surgery and Cancer Clinical Service Centre, of which Dr Barrie Dekker is Chief of Service.
The Consultants are supported by Specialist Trainees, CT2s, CT1s, FY2s and FY1s alongside Nurse Practitioners. The departments may share wards with other surgical specialties at Queen Alexandra Hospital and the out patient clinics are mainly held within main out patients on the QA site. 
THE SURGICAL TEAM
The General Surgical teams share 140 surgical beds at Queen Alexandra Hospital. The 24 Consultants are split in to teams of 4/5 surgeons according to their special interest in Vascular, Upper GI, Lower GI, Renal Transplant, Breast and Plastics.
DUTIES OF THE POST 

The appointee will join the General Surgery team and will be expected to participate in all facets of departmental activity.  When on call you will have no elective commitments.
Emergency General Surgical On Call

Queen Alexandra Hospital is a busy emergency hospital which will see between 20-50 general surgical patients per 24 hours. Trainees are expected to take an active role in the on call both in seeing the patients as well as operating on the patients. 

There are two CEPOD lists a day (one at the weekends and nights) and there are twice daily consultant ward rounds on the Surgical Assessment Unit Monday-Friday and daily consultant ward rounds Saturday and Sunday. Trainees are expected to actively participate in these. 

The Surgical Assessment Unit is well staffed with Surgical Emergency Nurse Practitioners who work at the level of FY1 and are nurse prescribers.

The on call rota is a shift pattern on a 1:14 basis and consists of blocks of 3 and 4 days and nights, the hours of work being 0800-2030 days and 2000-0830 nights. Compensatory rest follows nights on call as per EWTD.
Duties 
To undertake pre and post operative care of elective admissions, and to supervise the junior medical staff in this respect. To ensure that a daily ward round is carried out in addition to the formal rounds noted on the Consultants timetable. To assist the Consultants in the operating theatre, and to undertake surgical operating lists. The post holder will be required to participate in clinical audit according to the guidelines laid down by the Royal College of Surgeons. He/She will also be expected to complete a portfolio including operation logbook, complementing the information held on the computer. Participation in the regularly held meetings and clinical research projects is expected.

3. Postgraduate Education

The post-holder is expected to contribute to education and training within the Directorate and the Division of Surgery at an appropriate level.  There will be a requirement for teaching junior surgical trainees, medical students and members of the nursing team.   

You will have a nominated Consultant Educational Supervisor.

Audit plays a major part and specific audit meetings occur once a month. In addition each of the sub-specialties has a multi disciplinary meeting once a week and each quarter there is a department wide sub specialty index procedure audit.

 4. GENERAL PROVISION

The post holder’s contract will be held by Portsmouth Hospitals NHS Trust and he/she will be expected to work with local managers and professional colleagues in the efficient running of services, and will share with consultant colleagues in the medical contribution to management.

Subject to provisions of the Terms and Conditions of Service, the post holder is expected to observe the Trust’s agreed policies and procedures, drawn up in consultation with the profession on clinical matters, and to follow the standing orders and financial instructions of the Trust.  Managers of employees are expected to follow local and national employment, and HR policies and procedures.  The post holder will be expected to make sure that there are adequate arrangements for hospital staff involved in the care of your patients to be able to contact you when necessary.

All medical and dental staff employed by the Trust are expected to comply with the appropriate hospital Health and Safety policies.

You have agreed that you have responsibility, delegated to you by your named consultant for the training and supervision of (junior) medical staff who work with you and you will devote time to this activity on a regular basis.  If appropriate you will be named in the contracts of doctors in training grades and/or nurses as the person responsible for overseeing certain areas of their training.

5.  STATUS OF POST

This is a full time post subject to terms and conditions of service.


6.   ADMINISTRATIVE/BUDGETARY RESPONSIBILITIES

Responsibility for undertaking the administrative duties associated with the care of patients and the administration of the departments.

Requirement to comply with the appropriate Health and Safety Policies in force.

7.  MANAGEMENT DUTIES

Requirement to co-operate with local management in the efficient running of services and an expectation to share with colleagues in the medical contribution to management.  In addition, it should be noted that a system of Clinical Directorship is in operation and close liaison with appropriate colleagues will be required.

Requirement to work within the financial and other restraints decided upon by the Trust.  Additional expenses of any kind will not be committed without the approval of the appropriate manager/budget holder.

Subject to the Terms and Conditions of Service an expectation to observe policies and procedures of the Trust drawn up in consultation with the profession where they involve clinical matters.

Pursuit of the local and national employment and personnel policies and procedures in the management of employees of the Trust.

Study Leave

Up to 15 days internal and 15 days external, subject to national and local policies, will be allowed.

27 days annual leave.

8.  REHABILITATION OF OFFENDERS

Because of the nature of the work for which you are applying, this post is exempt from the provisions of Section 4(2) of the Rehabilitation of Offenders Act 1974 by virtue of the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975.  Applicants are therefore not entitled to withhold information about convictions and in the event of employment; any failure to disclose such convictions could result if dismissal or disciplinary action by the Authority.  Any information given will be completely confidential and will be considered only in relation to an application for positions to which the order is applied.

9.  MEDICAL CLEARANCE

Appointment to this post is subject to satisfactory medical clearance.  If successful at interview you will be required to complete a medical questionnaire.

10.  COMMENCEMENT OF DUTIES 

The post is currently available and the appointee will be required to take up the post no later than 4 months from the date of the offer of an appointment, unless a special arrangement has been made between the appointee and Portsmouth Hospitals NHS Trust.

If a candidate considers it unlikely that they will be able to take up the appointment within such a period, then they are advised to point this out at the time of application.


OTHER

Job Holders are required to:

1. Maintain personal and professional development to meet the changing demands of the job, participate in appropriate training activities and encourage and support staff development and training.

2. Always keep requirements in mind and seek out to improve, including achieving customer service performance targets.

3. Adhere to Trust policies and procedures, e.g. Health and Safety at Work, Equal Opportunities, and No Smoking.


4. Act in such a way that at all times the health and well being of children and vulnerable adults is safeguarded. Familiarisation with and adherence to the Safeguarding Policies of the Trust is an essential requirement for all employees. In addition all staff are expected to complete essential/mandatory training in this area.

5. Respect the confidentiality of all matters that they may learn relating to their employment and other members of staff.  All staff are expected to respect the requirements of the Data Protection Act 1998.

