Position Details

Position Title		Director of indigenous Research
Classification		Senior
Position Number		7011492
School/Office		Division of Deputy Vice-Chancellor Indigenous Leadership
Division		Division of Deputy Vice-Chancellor Indigenous Leadership

This is an identified position and applicants must be an Aboriginal and /or Torres Strait Islander person. Being an Aboriginal and/or Torres Strait Islander person is a genuine occupational qualification as authorised under Section 14(D) of the NSW Anti-Discrimination Act, 1977 NSW.

Position Purpose

[bookmark: _Toc355698353]The Director of Indigenous Research provides strategic, academic, and cultural leadership to advance Indigenous research excellence across the University. The role is responsible for leading the implementation and delivery of all Indigenous research-related priorities articulated in the University’s 2026-2030 Indigenous Strategy, 2024-2028 Indigenous Research Strategy, and for contributing to achievement of broader Indigenous research outcomes in Research and Graduate Research strategies. 

The Director leads a whole-of-university approach to strengthening Indigenous research capability, ensuring that Indigenous knowledges, methodologies, ethics, Indigenous cultural and intellectual property, and community-led priorities are embedded across research practice. A critical focus of the role is to grow, support, and sustain Indigenous Higher Degree by Research (HDR) participation and success, through equity-driven systems, culturally safe supervision, and the development of clear pathways and pipelines for Indigenous students into research careers. The position also has a key role in enabling the research development of Indigenous academics at all levels, through targeted support initiatives and activities, such as grant writing support and writing workshops. The Director models research excellence through their own research.

Working in close partnership with the Pro Vice-Chancellor Indigenous Education, Pro Vice-Chancellor Research and Innovation, Dean of Graduate Research Studies, Faculties and Indigenous communities, the Director ensures coordinated delivery, accountability, and impact of Indigenous research initiatives across the University. 
Key accountabilities
[bookmark: _Hlk155210437]
Strategic Leadership – Indigenous Research 
· Provide university-wide academic leadership and strategic oversight of Indigenous research, including by leading the implementation, delivery, monitoring and reporting of Indigenous research priorities aligned to the WSU 2026–2030 Indigenous Strategy, the Indigenous Research Strategy 2024–2028 and contribution to relevant priorities in the Western 2030 Strategy.
· Advise the Deputy Vice-Chancellor Indigenous Leadership on policy, strategic and workforce matters relevant to Indigenous research.

HDR Leadership and Student Success
· Lead initiatives that strengthen pathways into HDR for Indigenous students in collaboration with Faculties, Institutes communities, industry, government and research organisations.
· Provide expert advice on Indigenous HDR admissions, progression and completions.
· In collaboration with GRS, monitor the retention and success of Indigenous HDR students.

Funding and Research Capacity Development
· Develop and implement targeted strategies to increase external research income, including Category 1 grants for Indigenous staff.
· Build Indigenous research capacity through mentoring, funding application support, writing workshops and capability building initiatives for HDR candidates and for Indigenous academics at all levels.

Research and Scholarship Leadership
· Lead a program of Indigenous research in a relevant area that is aligned with community priorities and including attracting research and/or partnership funding in a relevant area.
· Supervise and support HDR candidates and emerging researchers, particularly Indigenous scholars where possible.

Profile and Showcase Indigenous Research
· Establish and lead a suite of events to support, elevate and showcase Indigenous research at WSU, including NAIDOC Week activities. 
· Undertake sector benchmarking and collaborate with peers at other institutions to share best practice, including presenting at relevant events.

Ethics, Policy and Representation
· Provide expert advice to the Human Research Ethics Committee on Indigenous research ethics.
· Represent the Deputy Vice-Chancellor Indigenous Leadership on University committees, forums and working groups related to research, ethics and HDR and research policy, providing regular updates on priorities, progress and risks.
· Contribute to the WSU Indigenous Professoriate group and participate in a range of scholarly and networking activities delivered by the Division of the Deputy Vice-Chancellor Indigenous Leadership portfolio.

Qualifications, experience and skills

1. This is an identified position, and applicants must be an Aboriginal and /or Torres Strait Islander person. Being an Aboriginal and/or Torres Strait Islander person is a genuine occupational qualification as authorised under Section 14(D) of the NSW Anti-Discrimination Act, 1977 NSW.

2. Doctoral qualification, along with a demonstrated record of innovation and achievement in research, including competitive grant success, strong publication record and evidence of mentoring others.
3. Ability to provide academic leadership and strategic direction for the portfolio and to promote and represent the portfolio in all forums, as well as the ability to work cooperatively with other organisational units and staff to achieve the University mission and objectives. 
4. Demonstrated commitment to ethical Indigenous Research and clear ability to engage with a range of stakeholders.
5. A clear record of mentoring and developing others including demonstrated experience in fostering the development of Higher Degree Research students through supervision and supporting research careers of Indigenous academic staff.
6. Capacity to provide advice regarding Human Research Ethics for Indigenous research projects.
7. Proven commitment to professional standards in all aspects of leadership and work; including the ability to be highly organised and set and meet priorities and maintain effective systems and processes for ensuring the quality delivery of portfolio requirements, and for leading continuous quality improvement. 
8. Excellent knowledge, understanding and commitment to, and capacity to implement, the principles, policies and plans for anti-discrimination, equal opportunity, affirmative action, student equity, occupational health and safety, and all other relevant legislation. 
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Key Relationships

This position reports to the Pro-Vice Chancellor Indigenous Education.
Success in the role will be dependent on developing and maintaining positive relationships with:
· Deputy Vice-Chancellor Indigenous Leadership
· Pro Vice-Chancellor Indigenous Education
· Pro Vice-Chancellor Research and Innovation/ Associate Pro Vice-Chancellor Research
· Graduate Research Studies staff
· Associate Deans Indigenous
· Indigenous Academics across Faculties
· Indigenous Higher Degree Research Students 
· Badanami Centre for Indigenous Education
· Industry and community partners 
· Regulatory bodies 

Challenges

· Navigating Western research paradigms, metrics, and assessment frameworks that may not adequately recognise Indigenous knowledges, methodologies, or community‑defined impact.
· Ensuring Indigenous cultural and intellectual property rights are respected within systems. 
· Ensuring research partnerships are genuinely community‑led and not extractive, while meeting university compliance, reporting, and performance requirements.
· Driving whole‑of‑university accountability for Indigenous Research Strategy commitments.

University expectations

The University expects that all employees are aware of, and comply with legislation and Western’s policies and procedures relevant to the position, including but not limited to:
· Code of Conduct
· Work Health and Safety and Wellbeing Management System
· Enterprise Agreement or Award
· Anti-discrimination principles, Equal Employment Opportunity and staff and student equity.

Approved by: Professor Michelle Trudgett
Date: 20 April 2026
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