[image: image1.png]


[image: image2.png]catch muni
Academies
Trust





	Job Title: 
Job Description and Personal Specification

	
	

	Job title:
	Unqualified Teacher 

	Place of work:
	The Coppice Spring Academy

	Hours of work:
	Full Time

	Salary/Grade:
	UQ1 – UQ11

	Reports to:
	Curriculum Area Leader, SLT, Headteacher

	Level of screening:
	Enhanced

	

	Who we are


Catch22 exists to help build a society where everyone has a good place to live, good people around them, and a fulfilling purpose. We call these our '3Ps'.
We achieve this in two ways. First we improve lives on the frontline through delivery of public services. Secondly, we use our knowledge to change 'the system', to fix the complex web that can trap and disempower those it was set up to help. With the heart of a charity and the mindset of a business, we are uniquely placed to deliver on this challenging agenda.
Multi Academies Trust are proud to be a part of the Catch22 Group. 
	Where you fit in

	You will support a clear and consistent approach of staff to the upholding of safe behaviour, minimising students’ barriers for learning to enable an inspiring learning environment and enjoyment for all     
You will promote respect, honesty, communication and teamwork throughout the Academy

Produce periodical reports and analysed data (in your area) to inform practice and recognise success and difficulty to generate progress, ultimately supporting all learners to achieve their full potential in a challenging yet safe environment



	Main Duties & Accountabilities


Have a passion for your subject and other subjects you teach, which you should impart with enthusiasm to your students.
Follow the Health & Safety requirements as outlined in the Academy’s Health & Safety Policies.  All student activity both inside and outside the Academy must be risk assessed.

Consistently plan high quality lessons which have high expectations of students and lead to students making progress, creating agreed Schemes of Work and student related policies.

When planning lessons make effective use of individual student assessment data to inform the planning of both immediate and future lessons to ensure the needs of the full range of students is met.

Keep accurate records of lessons delivered and any homework set.

Maintain a good understanding of data used in Academy and its relationship to student progress.

Consistently and effectively set and mark and monitor students’ assigned class work (and any set homework) following the Academy’s policy.

Keep accurate records of student attendance in lessons.

Keep accurate records of students’ individual data and their progress.

Keep accurate written records, provide constructive oral and written feedback for individual student’s progress.

Write reports on students’ progress which are meaningful to parents/carers and students.

Maintain high standards of dress, punctuality, behaviour and participation by the students.

Set and regularly review individual student targets.

Contribute to the development of the Academy by working with the SLT on Whole Academy Improvement/Development Planning if requested.

Attend the appropriate calendared meetings in the Academy.

Follow the Academy’s Staff Codes of Conduct e.g. dress code, internet usage.

Undertake emergency cover of lessons for absent colleagues.

Undertake a staff duty, on a rota basis, when students first arrive, at morning break time and at the end of the Academy day.

Undertake the role of a Form Tutor as required.     


Contribute to the effective and efficient running of the Academy as required by the Head Teacher.

Other Duties
Be aware of and assume the appropriate level of responsibility for Safeguarding and promoting the welfare of children and to report and concerns in accordance with the Academy’s Safeguarding Policy.

Comply with the Academy Health and Safety Policy.

Work with due regard to the health and safety of themselves and others.

Support the Headteacher in the development and implementation of health and safety practices.

Draw attention to health and safety problems

Be conversant with and carry out relevant national legislation and Catch 22 policies

Support students and parents or carers during students’ transition and reintegration.

Undertake other duties consistent with the scope of the post and within the competence of the post-holder as directed by the Headteacher

Developing self and working with others
Treat students, staff and parents fairly, equitably and with dignity and respect to create a positive Academy culture

Develop and maintain effective strategies and procedures for staff induction, professional development and performance review

Celebrate the achievement of individuals and teams

Manage own workload and that of others to allow an appropriate work/ life balance.

Regularly review own practice, set personal targets and take responsibilities for own personal development

	What does good look like for this role?


	Organisational Relationships


Parents and Carers

External agencies and other professionals

Governors
Pupils

Teachers
LEA
	Job Title: Person Specification

	COMPETENCY
	ESSENTIAL
	DESIRABLE
	ASSESSMENT

	QUALIFICATIONS
	A recognised higher qualification with significant experienced of teaching and planning with a willingness to work towards QTS.

Degree in related subject.
	
	

	KNOWLEDGE
	A clear understanding of the National Curriculum and its application.

A robust knowledge of behavioural techniques and theories and their application.

Knowledge of the statutory requirements of equal opportunities, discrimination, health and safety, safeguarding and child protection.

A sound knowledge of planning and assessment techniques.

A secure knowledge and understanding of subject(s)/curriculum area(s) and related pedagogy.

An extensive knowledge and understanding of how to use and adapt a range of teaching, learning and behaviour management strategies, including how to personalise learning to provide opportunities for all learners to achieve their potential.
	
	

	EXPERIENCE


	Experience of working with our cohort of young people including those with complex, high behavior and additional learning needs.
Extensive behaviour management experience with students who have complex needs and extreme behaviour.
Relevant classroom teaching experience. Experience of working with our cohort of young people including those with complex, high behavior and additional learning needs.
Extensive behaviour management experience with students who have complex needs and extreme behaviour.
Relevant classroom teaching experience.
	
	

	SKILLS & ABILITIES
	Ability to work effectively with students with complex needs

Ability to communicate effectively both in verbal and written form.

Ability to effectively use a variety of teaching and organisational styles and resources, including ICT to deliver outstanding teaching and learning

Ability to work as part of a team to deliver a holistic educational package.

Ability to cope with emotionally demanding situations.

Ability to manage your time effectively.

Flexible creative and adaptable approach.
	
	

	OTHER
	Share Catch22 values

Awareness of and commitment to Equality & Diversity
Willing to travel and work flexibly

Desire to develop and undertake training as required

	
	


