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	Substance Misuse Practitioner
Job Description and Personal Specification

	Role:
	Substance Misuse Practitioner  

	Place of work:
	Hampshire 

	Hours of work:
	37 hours

	Contract Type 
	Permanent

	Salary/Grade
	Zone 3 GF £21,907 – £30,123

	Reports to:
	Senior Practitioner/Service Manager

	Level of screening:
	Enhanced DBS


	Who we are


Catch22 exists to help build a society where everyone has a good place to live, good people around them, and a fulfilling purpose. We call these our '3Ps'. We achieve this in two ways. First we improve lives on the frontline through delivery of public services. Secondly, we use our knowledge to change 'the system', to fix the complex web that can trap and disempower those it was set up to help. With the heart of a charity and the mindset of a business, we are uniquely placed to deliver on this challenging agenda.

	Where you fit in

	Service specific info
As a Substance Misuse Practitioner, you will:
· Deliver age appropriate 1:1 interventions and groupwork. 
· Support children and young people (C&YP) to lead safe, happy, and productive lives.
· Develop, monitor, and evaluate care plans. 
· Carry out effective assessment, care planning and risk management.
· Be young person centred with a flexible and adaptive approach.
· Support C&YP to access opportunities for them to have a positive future.
· Ensure that children and young people have a voice and are listened to.

	

	Main Duties & Accountabilities


The role will require flexibility and skills in adaptability and the appointed person will be expected to carry out tasks over all different areas within the service. 
· Provide appropriate specialist or targeted substance misuse support, and interventions to a pre-defined case load of young people who are referred by means of effective assessment, care planning and risk management.
· Support C&YP to access appropriate services when needs are identified, for example:

· Prescribing services

· Appropriate health services including mental health, sexual health and blood borne virus services
· Any other service to meet the young person’s individual needs and achieve positive outcomes. 
· Ensure that all records, activities, and outcomes are documented and maintained accurately, in a timely manner in line with Catch22 service, standards and requirements. 
· Regularly review and take part in Catch22 audits of case files, ensuring all learning from these are implemented. 

· Develop, monitor, evaluate and report on; care plans, YPOR’S, risk assessments and outcomes throughout the young person’s treatment journey providing appropriate care and support of individuals accessing the service.
· Provide information and guidance to parents and carers of service users and those wishing to access our services.

· Promote and support service user involvement through facilitation of service user groups and activities. Ensure that participation and feedback from the young people contributes to the service development.
· Work in partnership and ensure effective relationships with Children and Families services (CFS) and other local agencies and treatment providers
· To liaise effectively with local partner organisations and other relevant agencies to ensure referral pathways are in place, and to support C&YP with transition and referral processes between agencies.  To promote joint working where appropriate.
·  To build and develop positive working relationships and a multi-agency approach to ensure that safeguarding, risks, and vulnerabilities are identified, and care/safety plans are discussed and where appropriate, shared.
· Provide advice, support and guidance for professionals working with young people. Delivery of presentations and training, attending health fairs and events as appropriate.
· Provide harm minimisation and drugs education activities and support for individuals and targeted groups in schools and other services, engaging young people in accessing structured treatment if required.  
· Be an active member of the service team attending meetings and training events as necessary. 
· Ensure that the service promotes and reflects equality of opportunity and diversity at all levels. 
· To manage your time and activities safely and effectively, to meet with the priorities and delivery requirements of Catch22; contributing to achieving the standards of care, quality and positive outcomes required 
· Represent and promote where appropriate, the service and Catch22 at local events and meetings. 
· Maintain and update professional knowledge and competencies ensuring that you are up-to date on all relevant Catch22 policies and procedures and are working in line with local and governmental frameworks such as Public Health England, Safeguarding etc.  
· Comply with Catch22 Health and Safety policies and procedures

· To share best practice both within Catch22 and externally with relevant agencies.

This is not an exhaustive list of tasks. The post-holder will be asked to undertake other ad hoc tasks commensurate with the scope and purpose of this post. As duties and responsibilities change and develop the job description will be reviewed and be subject to amendment in consultation with the post-holder. 

	Organisational Relationships


· Reporting to 
	What does good look like for this role?


· Service is delivered in line with contract requirements and all targets are met.

· Service is delivered safely and risks/areas of underperformance are identified and managed appropriately.

· Service outcomes are achieved.

· Service users have a positive experience and achieve their goals.

Catch22 is committed to safeguarding and promoting the welfare of children and young people and expects all staff, volunteers and other third parties to share this commitment. Safer recruitment practice will be followed and pre-employment background checks will be undertaken before any appointment is confirmed. The post is subject to an enhanced DBS check.

At Catch22 we value equality, diversity and inclusion. We are wholeheartedly committed to the principle of equality of opportunity, both as an employer and as a provider of services. Diversity and Inclusion is part of what we do every day, working to deliver our vision to build a strong society where everyone has good people around them, a purpose, and a good place to live.

	Specialist Substance Misuse Practitioner : Person Specification

	COMPETENCY
	ESSENTIAL
	DESIRABLE
	ASSESSMENT

	QUALIFICATIONS
	
	· Relevant professional qualification in substance misuse

· Relevant qualification in youth work studies.
· Counselling qualification and/ or skills
	

	KNOWLEDGE AND EXPERIENCE
	· Minimum of 2 years’ experience of working with young people in a treatment and/ or prescribing setting for substance use/ misuse

· Experience of working with C&YP with complex needs/vulnerabilities, which includes ‘hard to reach’ YP
· Working with young people in group and one-to-one settings.

· Experience of delivering one to one interventions and group work to young people
· Excellent working knowledge of alcohol/drugs and their effects
· Knowledge of issues/factors associated with C&YP and substance
· An awareness of the current issues relating to at risk and vulnerable young people

· Knowledge of engagement and intervention strategies.
· Knowledge of Every Child Matters and other appropriate youth policies
	· Skills/ experience in Inter-agency working. 

· Training/group work – Information education delivery.

· Specialist Alcohol Knowledge 

· Specialist knowledge in CBT, MI, REBT or other relevant intervention skills
· Work within youth Justice Setting

· Experience in delivery of presentations and training to professionals
· Social and policy issues affecting young people (e.g. youth justice etc)

· Work with disaffected teenagers. 

· Knowledge of support and referral agencies within Surrey 

· Knowledge of treatment methodology and relevant policies 

· Knowledge of NPS / emerging drug trends

· Awareness and understanding of health and safety practice

· An awareness and understanding of Equality & Diversity issues

	

	SKILLS & ABILITIES
	· Excellent engagement skills, able to motivate and enthuse young people 

· Communicate well in a range of settings, with different people 
· To be able to undertake assessments, write care plans, and identify/manage risk/s
· Good organisational skills (for self and others). 

· To be able to use a range of intervention and engagement styles as appropriate

· Work effectively in a team.

· Manage conflicting demands.

· To be able to adopt a flexible approach to all aspects of work

· Problem solving and a “can do” attitude

· Good ICT skills

	
	I

	OTHER
	· Collaborative

· Fearless

· Results driven
· Original
	
	


�Given the difficulty with recruiting, I wonder if we ought to put this in the desirable column?







