2322 NURSE MANAGER (AMBULATORY CARE)
ADDITIONAL CONDITIONS OF EMPLOYMENT

Cardiopulmonary Resuscitation (CPR) Certificate Requirement/ Provision: Possession of a
valid Cardiopulmonary Resuscitation (CPR) Certificate issued by the American Heart Association
is required as a provision to employment for all positions. Candidates who do not possess such
a certification may participate in this examination process and be appointed to a position(s),
but will be required to obtain the certificate within two (2) weeks of hire date and maintain
validity throughout length of employment. A photocopy of the valid Cardiopulmonary
Resuscitation (CPR) Certificate must be provided to the appropriate supervisor of the
appointment within the allotted time frame. Failure to demonstrate/show proof of possession
of valid certification within two (2) weeks of hire date and throughout length of employment
may result in dismissal and/or termination of employment.

Condition of Employment: Highest Educational Achievement

Due to the Clinical Laboratory Improvement Amendment 1988, all applicants who are selected
for a position will be required to provide verification of highest level of education achieved.
Applicants must meet one of the following conditions:

1. Have earned a doctoral, master's, or bachelor's degree in a chemical, physical, biological or
clinical laboratory science (including nursing), or medical technology from an accredited
institution; OR

2. Have earned an associate degree in a chemical, physical or biological science (including
nursing) or medical laboratory technology from an accredited institution.

Condition of Employment (Security Clearance): Security clearance as issued by the Sheriff’s
Department is required as a condition of employment for all positions at the Jail Health
Services. Eligibles who have successfully participated in the examination process, received
passing scores and have been selected for hire will be required to obtain the security clearance
prior to appointment. A photocopy of the security clearance must be provided to the supervisor
on or before date of hire. Failure to demonstrate/show proof of security clearance may result in
a dismissal and/or termination of employment.



