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We're not letting bureaucracy stop us from
achieving operational excellence, so we are
continuously seeking and implementing ways to
streamline our processes and provide a more
positive employee experience

We're thoughtfully and collaboratively developing
resources and tools our workforce needs to
navigate the complex world of talent
management that drives their experience

We're leveraging new technologies to understand
what makes our workforce work, identify insights
to drive action, and provide more value to our
internal stakeholders

We're building productive, collaborative
relationships at all levels to enhance
organizational and people capabilities and take
HR effectiveness to the next level

We're ensuring our workforce is reflective of the
communities we serve, our decision-making
leads to equitable opportunities and outcomes
for all, and that employees can bring their
whole, authentic selves to work



