CLINICAL NURSE SPECIALIST (CNS)
CONDITIONS OF EMPLOYMENT AND OTHER NOTES

Cardiopulmonary Resuscitation (CPR) Certificate Requirement / Provision: Possession of a
valid Cardiopulmonary Resuscitation (CPR) Certificate issued by the American Heart Association
is required as a provision to employment for all positions. Candidates who do not possess such
a certification may participate in this examination process and be appointed to a position(s) but
will be required to obtain the certificate within two (2) weeks of hire date and maintain validity
throughout length of employment. A photocopy of the valid Cardiopulmonary Resuscitation
(CPR) Certificate must be provided to the appropriate supervisor of the appointment within the
allotted time frame. Failure to demonstrate/show proof of possession of valid certification
within two (2) weeks of hire date and throughout length of employment may result in dismissal
and/or termination of employment.

Condition of Employment: Highest Educational Achievement Due to the Clinical Laboratory
Improvement Amendment 1988, all applicants who are selected for a position will be required
to provide verification of highest level of education achieved. Applicants must meet one of the
following conditions:

1. Have earned a doctoral, master's, or bachelor's degree in a chemical, physical, biological or
clinical laboratory science (including nursing), or medical technology from an accredited
institution; OR

2. Have earned an associate degree in a chemical, physical or biological science (including
nursing) or medical laboratory technology from an accredited institution.

NOTE: Failure to meet these criteria and/or ‘Conditions of Employment’ within two (2) weeks
PRIOR to the start work date may result in the delay of appointment and/or cancellation of the
employment offer. Once appointed, all qualified candidates/employees will be required to
retain these qualifications throughout their length of employment. Failure to demonstrate
(show proof) of qualifications may result in the termination of employment.

Note on ICARE: Willingness to uphold/abide by ZSFG’s ICARE (I-Introduce, C-Connect, A-Ask, R-
Respond, E-Exit) philosophy for employee and patient interactions.

Licensure/Certification/Registration: Valid licensure/certification/registration as a requirement
to perform the job must be kept current throughout length of employment. Failure to
demonstrate/show proof of possession of required valid licensure/certification/registration
may result in dismissal and/or termination of employment.

Valid Licensure: If appointed, eligibles possessing interim permits or temporary Licenses must
present full and unrestricted Licenses prior to completion of the probationary period.
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