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1.0 Position Purpose

The primary purpose of this position is to lead a program of high-quality Allied Health related
research at Griffith University and make major original and impactful contributions to the field
which are recognised as outstanding nationally and internationally. The appointee will also
contribute to meeting the teaching and service and engagement related objectives of the
School and University.

2.0 Eligibility Requirements
= A doctoral qualification in a field of relevance to Allied Health.
= A strong and sustained research track record in an area of relevance to Allied Health.
=  Demonstrated capacity for effective teaching at the undergraduate and/or postgraduate
level.
3.0 Key Responsibilities
= Contribute to the advancement of knowledge relevant to Allied Health through a diverse
range of research contributions including producing and publishing high impact and high-
quality research and scholarly work.

= Undertake high-quality and impactful cross-disciplinary research of national and
international standing and attract nationally competitive research funding.

=  Contribute to leadership of Allied Health research within the School and University
including research mentoring and research capacity building.

= Develop meaningful and impactful research partnerships by actively engaging and
collaborating with external stakeholders.

=  Ensure consistently high-quality experiences and outcomes are achieved for and by
higher degree research (HDR) candidates.

=  Promote and enhance HDR programs and develop strategies to encourage a pipeline of
strong HDR students.

= Foster an outstanding student experience and encourage active participation and
engagement in student learning.

= Support, ensure and maintain compliance with relevant legislation and University policies



and procedures, including equity and health & safety and exhibit good practice in relation
to same.

=  Be aleading example of the principles and values embodied in the University’s Code of
Conduct, and behave, act and communicate at all times to reflect fairness, ethics and
professionalism.

4.0 Key Capabilities

= Griffith University identifies the attributes of resilience, flexibility, creativity, digital literacy
and entrepreneurship as critical to our graduates’ success, in the rapidly changing future
world of work. We have established a Griffith University Capability Development
Framework to provide a common language of some of the non-technical organisation
skills that will support our staff to thrive now and into the future The Capability
Development Framework will assist you to understand the current kil leve! o' “his
position in the non-technical but critical skill domains that are increasingly important in a
changing workplace context.

To read about some of the non-technical organisation skills for this position, please
see the Leads Self section of our Capability Development Framework.



https://intranet.secure.griffith.edu.au/employment/learning-and-development/specialist-programs/capability-development-framework#framework

